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KIEN THUC VE VE SINH TAY CUA NHAN VIEN Y TE TAI BENH
VIEN PA KHOA KIEN XUONG, TiNH THAI BINH NAM 2019

TOM TAT

Nghién ctru mé ta dwa vao cudc didu tra cit ngang duoc
tién hanh nham danh gi4 va so sanh kién thirc vé vé sinh tay
gilta cac nhom nhan vién y té tai Bénh vién da khoa Kién
Xuong, tinh Thai Binh nam 2019. Nghién ctru da tién hanh
phong van 125 nhan vién y t& (NVYT) v&i bo phiéu diéu tra
gdm 30 cau hoi. Trong nghién ciru nay, chung toi ghi nhan
duoc mirc d6 nhan thirc & ca 3 nhom ddi tugng nghién ctru
(bac sy, diéu dudng vién/ nit ho sinh, ho 1y) con thip & nhiéu
ndi dung phong vén nhur: duong truyén chinh cua vi sinh vat
gdy bénh tai co sy t&, ngudn gay ra nhiém khuéan bénh vién
thuong xuyén nhat, thoi gian tdi thiéu dé cha tay bang dung
dich chira con (<30%), va phuong phap VST phit hgp cho
mot sb truong hop cu thé nhu “sau khi trai givong cho bénh

nhan” (<40%) “trude khi deo gang tay sach”(<50%). Ty 1¢

nhan vién y té ¢ kién thire dat tai bénh vién da khoa Kién
Xuong chi chiém 47,2%. DPDV/NHS 1 nhém c6 kién thirc
t6t hon so voi bac sy, ho 1y nhung su khac biét nay 1a khong
¢6 ¥ nghia thong ké (p>005).

Twr khoa: V¢ sinh tay, NVYT, kién thirc, bénh vién
tuyén huyén.

SUMMARY

KNOWLEDGE ONHAND HYGIENE OFHEALTH
CARE WORKERS IN KIEN XUONG GENERAL
HOSPITAL, THAI BINH PROVINCE IN 2019

The
implemented to evaluate and compare the knowledge on

descriptive,  cross-sectional study  was
hand hygiene among healthcare workers in Kien Xuong
district hospital in Thai Binh province in 2019. The study
included interviews with 125 healthcare workers with a
questionnaire consisting of 30 questions. In this study,
we documented a poor knowledge level with regard to
the sources and transmission of germs, the minimum time
required for effective alcohol-based hand rub (<30%),
and type of hand hygiene methods required to be used in

1. Trwong Pai hoc Y Dwge Thai Binh

Pang Thi Ngoc Anh'

certain situations such as “after making a patients bed”
(<40%), “before wearing clean gloves” (<50%) in all the
three groups.The proportion of qualified health workers
was quiet low (only 47.2%). Hand hygiene knowledge
of nurses/midwives was higher than that of doctors and
care assistants however the difference was no statistical
significant (p>0.05).

Keywords:

Hand hygiene, healthcare workers,

knowledge, district hospital.

I. PAT VAN PE

Nhiém khuan bénh vién (NKBV) dang 1a mot trong
nhitng van d¢ duoc quan tim hang dau hién nay. Nhiéu
nghién ctru di chimg minh NKBV lam gia ting ty 1& bién
chung, kéo dai thoi gian nam vién, gdy ra ganh ning vé
kinh té va ting ty 18 tir vong [7], [8].Tinh trang NKBV
cling nhu nhitng ganh ning trén ¢ cac qubc gia dang phat
trién tham chi con phd bién hon trong d6 ¢6 Viét Nam [8].

V¢ sinh tay (VST) 1a bién phap don gian va hiéu qua
gitp giam ty 1¢ NKBV va tinh trang khang khang sinh & cac
co SOy té. Tuy nhién, viéc thuc hién VST ctia NVYT con
chua dugc tudn thu mot cach nghiém ngat. Tai Viét Nam,
ty 16 NVYT tuan tha VST con thap [6]. Bén canh d6 nhimng
nghién ctru danh gia vé kién thirc, thuc hanh VST tai cac
bénh vién tuyén huyén con han ché va khong day du.

Vi vay nham gop phan vao nang cao nhan thuc, thyuc
hanh cia NVYT vé tuan thii vé sinh tay trong cac hoat
dong cham s6c nguoi bénh, chung t6i tién hanh thuc hién
nghién ciru voi muc tiéu: “Panh gia va so sanh kién thic
cua nhén vién y té vé vé sinh tay tai Bénh vién da khoa
Kién Xuong tinh Thai Binh nam 2019”.

II. POI TUQNG VA PHUONG PHAP NGHIEN
cUU

2.1. Dia diém, d6i twong va thoi gian nghién ciru

Dia diém nghién ciru: Nghién ctru duoc tién hanh tai
cac khoa lam sang cuia Bénh vién da khoa Kién Xuong,
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tinh Thai Binh.

Pbi tugng nghién ciru: NVYT tryc tiép chim séc
nguoi bénh tai cac khoa Lam sang cua Bénh vién.

Thoi gian nghién ciru: Nghién ciru dugce tién hanh tir
thang 2 nam 2019 dén thang 6 nam 2019.

2.2. Phwong phap nghién ciru

Thiét ké nghién ciru: Nghién ciru mé ta dya vao cudc
diéu tra cit ngang.

C& mau: Toan bd NVYT tryc tiép tham gia cong tac
kham chita bénh tai cac khoa 1am sang cua bénh vién duoc
didu tra cu thé chirc danh NVYT la: Béc si, diéu dudng, nit
ho sinh va ho 1y. Téng s6 NVYT duoc phong van 14 125 mau.

Chon mdu: Chon méu theo phuong phap chon méau
toan bd bao gém tat ca toan bd NVYT véi chuc danh 1a:
Béc si, diéu dudng, nit ho sinh va ho 1y dang cong tac tai cac
khoa Lam sang cua Bénh vién dugc chon vao nghién ciru.

2.3. Phén tich sb liéu

S ligu cuia dé tai nghién ctru dugce nhdp trén phin
mém EpiData Entry 3.1. Phén tich két qua trén phan mém
SPSS 20.0. Két qua nghién ctru dugce trinh bay dudi dang
bang va biéu do.

1. KET QUA NGHIEN CUU

1. Dic tinh mau nghién ciru

Trong tong sb 125 nhan vién y té tham gia nghién
cuu, c6 23 bac sy (18,4%); 91 diéu dudng vién/nit ho sinh
(72,8%) va 11 ho 1y (8,8%), trong d6 c6 22 nam (17,6%)
va 103 nit (82,4%). Da s6 nhan vién y té & d6 tudi 30 — 40
tudi (52.0%), tham nién cong tac tir 5 — 10 nam (38,4%).
V& noi cong tac, s nhan vién y té cong tac tai khdi noi
dong nhét chiém 71,2%. Ty 1¢ PDV/NHS dwge tip huin
vé NKBV/VST dat 91,2% (83/91), trong khi ty 1¢ nay &
bac sy, ho 1y 14 65,2% va 72,7%.

2. Kién thire

Bing 1. Kién thivc ciia NVYT vé nhiém khudn bénh vign

Bacsy (n=23) |PDV/NHS(n=91)| Holy (n=11)
Néi dung
SL % SL % SL %

Pudng truyén chinh ctia vi sinh vat gdy bénh giira ¢4

}rong Aruyep c 11} cuf vi sinh vat gy bénh giira cac 10 435 51 56.0 ! 0.1
bénh nhéan tai co sy t€
Ngu?)n gfly ra nhiém khuin bénh vién thuong g 34,8 28 30.8 6 545
xuyén nhat
Tuan thu dt trinh v¢ sinh & lam gi4

uvrant idung qAqu 11 ve Si ta‘y se’ am %lamAngU}fCO’ ” 100 o1 100 1 100
mac nhiém khuan ¢ ngudi bénh va chinh ban than minh

Két qua bang 1 cho thdy 56% DDV/NHS biét ban
tay nhiém ban ciia NVYT la dudng truyén chinh cia vi
sinh vét gy bénh tai co s y té trong khi 43,5% béc sy va
9,1% ho 1y nhan thic ding diéu nay. Sy khac biét 1a co
y nghia thong ké (p < 0.05). Ty 16 NVYT biét ngudn giy
ra nhiém khuén bénh vién thuong xuyén nhat cia béc sy,

DDV/NHS, ho 1y lan luot 13 34,8%; 30,8% va 54,5%. Tuy
nhién, so sanh giita 3 nhém NVYT, chung toi khong thiy
su khac biét c6 y nghia théng ké. Tat ca NVYT (100%)
nhan thire dugc tuan thu dung quy trinh vé sinh tay s€ lam
giam nguy co mic nhiém khuan & nguoi bénh va chinh
ban than minh.

Biéu do 1. Kién thirc vé thoi diém cdn vé sinh tay dé ngdan ngira lan truyén mam bénh giita cac nguwoi bénh
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Pa s6 NVYT nhan thirc duge can phai vé sinh tay
tai thoi diém trude khi tiép xtic véi bénh nhan va trude
khi thuc hién tiém truyén cho bénh nhan. Chi 60,9% bac
sy va 73,6% DDV/NHS biét vé sinh tay sau khi tiép xuc

v6i dich co thé ctia bénh nhan 1a bién phép ngin ngira lan
truyén mam bénh giira cac ngudi bénh trong khi ty 18 nay
cua ho 1y 1a 90,9%. Tuy nhién, su khac biét khong co y
nghia thong ké.

Bing 2. Kién thirc ding ciia NVYT vé quy trinh vé sinh tay

Bac sy (n =23)

PDV/NHS n=91)| Hly (n=11)

Néi dung
SL % SL % SL %
S6 budc trong quy trinh VST thuong quy 16 69,6 62 68,1 11 100
Thoi gian tdi thiéu can thiét dé cha tay bang d
.01 g1f1n (:1 iéu can thiét dé cha tay bang dung 13.0 )5 275 ! 9.1
dich chira con

Pa s6 NVYT nhan thirc duoc trong quy trinh vé sinh
tay thuong quy bao gdm 6 buéc trong d6 nhém hé 1y co
ty 16 tra 16i dung 12 100%. Ty 16 NVYT biét vé thoi gian
t6i thiéu can thiét dé phuong phap cha tay bang dung dich

chtra con c6 tac dung con thap (bac sy :13,0%; DDV/
NHS: 27,5%; ho 1y: 9,1%). Tuy nhién, so sanh gitra 3
nhom NVYT, chung t6i khong thiy sy khac biét ¢ y
nghia thong ké.

Bdng 3. Kién thirc ciia NVYT vé lwa chon phwong phdp vé sinh tay thich hop

Bac sy (n =23) DPDV/NHS (n =91) Holy (m=11)
Noi dung

SL % SL % SL %
Sau khi trai giwong cho bénh nhéan 7 30,4 32 35,2 0 0
Trudc khi kham bung 12 52,2 59 64,8 3 27,3
Khi tay khong nhin thiy vét ban 10 43,5 46 50,5 6 54,5
Truodc khi deo gang tay sach 4 17,4 32 35,2 5 45,5
Sau khi ban tay bi rii ro do vt sdc nhon 15 65,2 78 85,7 10 90,9
Khi chtlyer} tu chan‘n's0f: ban sang cham s6c 10 45 49 53.8 5 455
sach trén cung nguoi bénh

Bang 3 cho thdy hau hét NVYT lya chon dung
phuong phap VST thich hop tai thoi diém “Sau khi ban
tay bi rui ro do vat sdc nhon” vé&i 65,2% béc sy; 85,7%
DDV/NHS va 90,9% ho 1y). Voi thoi diém “khi tay
khong nhin thdy vét ban”, “Khi chuyén tir cham soc ban
sang cham so6c sach trén cung ngudi bénh”, ty 1€ NVYT

lya chon dung phuong phap cha tay bang dung dich chira
con duédi 55%. Ngoai ra, NVYT chua nhan thic dugc
nhing trudng hop phuong phép cha tay bang dung dich
chtra cdn c6 thé thay thé phuong phép rira tay bang xa
phong va nudc nhu “sau khi trai giwong cho bénh nhan”,
“trudc khi deo gang tay sach”.

Bing 4. Két qud danh gid kién thirc ciia nhén vién y té vé vé sinh tay

Téng (n=125)

Mire d Béc s§ (n = 23) PDV/NHS (n = 91) Hé Iy (n = 11)
kién thirc SL % SL %o SL % SL %

Khong dat 66 52,8 34 56,5 44 48,4 9 81,8

Pat 59 472 53 43,5 47 51,6 2 18,2
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HWJ CUU KHOA HOC

Kién thuc chung vé vé sinh tay cia NVYT tai Bénh
vién da khoa Kién Xwong dat 47,2% (59/125). PDV/NHS

14 nhoém dbi tuong co kién thuc dat chiém ty I¢ cao nhat
(51,6%) trong khi ty 1¢ nay & ho 1y chi dat 18,2%.

Bing 5. So sanh diém kién thirc giita cdc nhém doi twong

Diém e _ o
kién thire Bic sy (n=23) DDV/NHS (n =91) H Iy (n = 11) p
X +SD 18.57 + 2.86 19.45+ 2.53 19+ 0.89 0,303>0,05

Qua s6 lidu bang 5 cho thay diém trung binh vé kién
thirc ctia bac sy, DDV/NHS va ho 1y lan luot 1a 18.57 + 2.86,
19.45 £ 2.53, 19 + 0.89. Tuy nhién sy khac biét giita diém
trung binh cta 3 nhém khong c6 y nghia théng ké (p<0.05).

IV. BAN LUAN

Nghién ciru tién hanh trén 125 can bo y té dang cong
tac tai cac khoa Lam sang cia Bénh vién da khoa Kién
Xuong, tinh Thai Binh. Tudi trung binh ctia dbi twong
nghién ciru 14 33.14 + 7.4, trong d6 chu yéu 1a nhém tudi
30 — 40 v6i 65 can b chiém 52,0%; két qua nay ciing
tuong dong voi nghién ctru ctia nghién ctru ciia Hoang Thi
Hién va Phung Van Thay [2], [5]. Pa phan cac NVYT la
nir gioi (chiém 82,4%). SO NVYT la diéu dudng vién/nir
ho sinh chiém ty 1& cao (72,8%).

100% NVYT tai bénh vién nhan thirc dugc tuan tha
dung quy trinh VST s& lam giam nguy co méc nhiém
khuén ¢ nguoi bénh va chinh ban than minh. Ty 1& nay cao
hon trong cac nghién ctru ciia Hoang Thi Hién va Nguyén
Viét Hung (96,6% va 97,6%) [2], [3].

Pa s6 NVYT nhan thire duoce can phai VST tai thoi
diém trude khi tiép xtc véi bénh nhan va truée khi thuc
hién tiém truyén cho bénh nhan. Chi 60,9% bac sy va
73,6% DDV/NHS biét vé sinh tay sau khi tiép xuc véi dich
co thé cua bénh nhén 1a bién phap ngin ngira lan truyén
mam bénh gilra cac nguoi bénh trong khi ty 1¢ nay cia
ho 1y 1a 90,9%. Tuy nhién, su khac biét khong c6 y nghia
thong ké.

Ty 16 NVYT c6 kién thie dung vé s budce trong quy
trinh VST thuong quy (6 budc) dat ty 1€ cao tr 68,1%
dén 100%. Tuy nhién, nhan thirc cia NVYT vé thoi gian
t6i thiéu cia phuong phap cha tay bang dung dich chira
cdn kha cao. Ty 18 bac sy, PDV/NHS, h 1y cho rang thoi
gian t6i thiéu ciia phuwong phap nay can trén 20s lan luot
13 87%; 72,5% va 90,9%. Piéu nay cho thdy NVYT van
chua c6 kién thuc day du vé phuong phap cha tay bang
dung dich chira con, méc du day ciing 1a mot phwong phap
VST ¢6 hiéu qua va nhanh. Tuan thu VST bing nudc va

xa phong rat kho dat ty 18 cao vi doi héi nhiéu phuong tién
va yéu ciu thoi gian dai hon. Trén thuc té, khi thuc hanh
chim soc nguoi bénh, lavabo nudc va xa phong cé thé
khong sin c6 dé thuc hién viéc VST. Ngay ca khi c6 day
du trang thiét bi thi viéc dén lavabo vé sinh tay sau moi lan
ctr kham hodc tiém truyén xong mot ngudi bénh dem lai
bat tién cho NVYT va c6 thé 1a mot trong nhitng nguyén
nhan khién NVYT bo qua viéc VST.

Khi dugc hoi vé phuong phap VST thich hop véi tinh
chét cong viéc va hoat dong tham kham, diéu tri, phuc vu
nguoi bénh, két qua cho thiy: hiu hét NVYT lya chon
dung phuong phap VST thich hop tai thoi diém “Sau khi
ban tay bi rdi ro do vat sdc nhon” véi 65,2% bac s¥; 85,7%
DDV/NHS va 90,9% ho 1y. Véi thoi diém “khi tay khong
nhin thiy vét ban”, “Khi chuyén tir cham soc ban sang
cham s6c sach trén cung nguoi bénh”, ty 1€ NVYT lya
chon ding phuong phap cha tay bang dung dich chira con
dudi 55%. Ngoai ra, NVYT chua nhan thitc dugc nhiing
truong hop phuong phap cha tay bang dung dich chira con
c6 thé thay thé phuong phéap rira tay bang xa phong va
nude nhu “sau khi trai giwong cho bénh nhan”, “trudc khi
deo gang tay sach”. Két qua nay ciing duoc chi ra trong
nghién ctru ciia Hoang Thi Hién [2].

Do vy, ndi dung tap huan vé kiém soat nhiém khuan
cling nhu tip huin tudn thu VST cta bénh vién thoi gian
t6i can nhan manh va danh nhiéu thoi lugng hon nhim
nang cao nhan thirc cia NVYT vé phuong phap cha tay
bang dung dich chira cdn, lwa chon hoa chat VST phu hop
cho timg thoi diém nham dat ty 18 cao theo quy dinh viéc
vé€ sinh tay trong thuc hanh 1am sang.

Két qua nghién ciru cho thay kién thic chung vé vé
sinh tay cua NVYT tai Bénh vién da khoa Kién Xuong
dat 47,2% (59/125). PDV/NHS la nhom dbi tugng c6 kién
thirc dat chiém ty 1& cao nhat (51,6%) trong khi ty 1& nay
& ho 1y chi dat 18,2%. Két qua nay twong tu nghién ctru
ciia Nguyén Viét Hung nam 2005 tai 10 bénh vién khu
vuc phia Béc (43,5%) [3] va nghién ctru ciia Nguyén Nam
Thing va Lé Ptrc Cuong ¢ Bénh vién da khoa Nam Tién
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Hai (50,5%) [4]. So vo6i cac nghién ctru cua Phung Van
Thay [5], két qua nay thip hon nhung lai cao hon nghién
ctru cua Nguyén Vian Ha tai mot s6 bénh vién thudc tinh
Hung Yén (36,7%) [1]. Tuy nhién, sy so sanh nay chi
mang tinh chat twong d6i vi mdi nghién ciru sir dung mot
b phiéu phong van khac nhau va ¢ tiéu chudn dat vé kién
thirc khac nhau.

V. KET LUAN

Kién thirc chung dat yéu cau cia NVYT vé vé sinh
tay con chua cao (47,2%). PDV/NHS la nhém dbi tugng

TAI LIEU THAM KHAO

c6 kién thie dat chiém ty 1& cao nhat (51,6%) trong khi ty
1€ nay ¢ hé ly chi dat 18,2%. Trong nghién ctru nay, chung
t6i ghi nhan duwoc mic d nhan thire & ca 3 nhom dbi tuong
nghién ctru (bac sy, diéu dudng vién/ nit hd sinh, ho 1y)
con thip ¢ nhiéu ndi dung phong van nhu: dudng truyén
chinh ctia vi sinh vat gdy bénh tai co s y t& , ngudn giy
ra nhiém khuin bénh vién thudong xuyén nhat, thoi gian
t6i thiéu dé cha tay bang dung dich chira con (<30%), va
phuong phap VST phti hop cho mét sé truong hop cu thé
nhu “sau khi trai givong cho bénh nhan” (<40%), “trudc
khi deo gang tay sach”(<50%).
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