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Abstract: The impact of the COVID-19 pandemic has been detrimental to the labor force and the economy
around the world. From the onset of the pandemic, the workforce of Vietnam has witnessed a higher
unemployment rate, a decline in working hours, and many other issues. It has been proven that the magnitude
of the impact is different between the two sexes in favor of male labor. However, it has been spotted that
the recovering speed of the two sexes also draws a significant distinction. The trend shows similarity to the
recovery rate of the labor forces in terms of gender regarding earlier recessions with data from the US. In
looking at the statistics of Vietnam’s labor force in 2020, the female laborers witnessed a faster-recovering

rate than men; however, the underlying reasons for the similarity are vastly different.
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Tém tét: Téc déng cua dai dich COVID-19 d4

gdy bét loi cho luc luong lao déng va nén kinh té
trén toan thé Qioi. K& tir khi dai dich bung phat, luc
lwong lao dong Viét Nam da chiing kién ty 1é that
nghiép cao hon, sé gic lam viéc gidm va nhiéu
van dé khac. Nguoi ta da chirng minh duoc rang
murc do tac doéng cta hai gi6i déi véi lao déng nam
la khéc nhau. Tuy nhién, nguoi ta nhan thay rang
téc do héi phuc cla hai gidi ciing tao ra sw khac
biét dang ké. Xu huéng nay cho théy su tuong
dbéng vaéi ty 1é phuc héi luc luong lao déng vé gidi
tinh lién quan dén cac cuéc suy thodi truéc dé voi
dir liéu tor My. Khi nhin vao s6 liéu théng ké vé luc
lwong lao déng cta Viét Nam vao nam 2020, lao
déng ni¥ cé téc dé phuc hbi nhanh hon nam gici;
tuy nhién, nhitng ly do co bén cho sw gibng nhau
la rét khac nhau.

» Tlr khoa: Luc lwgng lao ddng Viét Nam,

COVID-19, xu huwdéng phuc héi, gidi tinh.

Vs

I. Introduction

The COVID-19 pandemic is one of the most
significant influencers to the global economy
for years to come. Although able to function
with effective coping mechanisms, Vietnam’s
economy still suffers greatly from the impact of
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COVID-19, which has been reported to cause
volatility in different markets. Along with the
effects of COVID-19, the topic of recovery has
also been proven to be intriguing. While the
volatility of financial markets for investors is
argued to be either predictable or unpredictable,
the labor force recovery has shown some
interesting aspects. In scrutinizing the deeply
overlapping part of the sociological and
economical spheres, how and why the recovery
of different genders shows similarity would be
looked into.

According to the General Statistics Office of
Vietnam, 32.1 million citizens over the age of
15 were negatively affected by December 2020,
with 69.2 percent seeing a loss in salary, 39.9
percent being forced to cut working hours, and
14 percent being forced to cease working. Even
though women make up 70% of critical sectors
such as weaving, electronics, and textiles, they
still face inequity, low pay, and limited job
options. Unlike past recessions and downturns,
which  disproportionately impacted male
workers, COVID-19’s downturn hits industries
with a high female employment rate, causing
women to suffer more from the epidemic (Alon
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et al., 2020). According to research conducted
in the United States, Germany, and Singapore
(Reichelt et al., 2021), women are more likely
to be removed from their current position and
more exposed to transitions than men. Before
COVID-19, Vietnam’s female labor force
participation rate was much higher than global
figures, at 70.9 percent in 2019, compared
to 47.2 percent globally and 43.9 percent in
Asia-Pacific, with no notable difference in
unemployment rates between the sexes. It is
also believed that female employees in Vietnam
have an easier time entering the labor force
than in other nations. However, Vietnam’s
male labor force participation rates remained
higher in stable occupations, while female
employees accounted for the most vulnerable
fields. Vietnam’s number in terms of working
hours fell considerably in the second quarter of
2020, owing to the closure of firms and a fall
in economic activity. On the other hand, female
employees were subjected to more adverse
statistics. However, in investigating the third
quarter of 2020, it was reported that female
working hours increased faster than their male
counterparts.

Although the impact of this recession was
stated to have a more detrimental effect on the
female labor force, the recovery speed of the
female labor force exceeded the recovery speed
of men in Vietnam. This result is similar to the
trend witnessed in the US, where the recovering
rate of female laborers was reported to be more
rapid than men’s (Fukui et al., 2018) across
different periods. Looking back on Vietnam’s
statistics on male and female workforce
regarding the 2007-2009 recession, the
connection between the impact of the COVID-19
pandemic and the consequences of the earlier
recession was drawn while the recovering rate
of female labor fell short compared to men.
This stated that the reasons behind the fast
recovery of the women labor force among the
two countries are vastly different. By looking at
the statistics and results from the two countries,

hidden aspects hampering the working situation
of Vietnamese female labor would be unveiled,
giving suggestions to benefit the gender equality
in Vietnam’s workforce. In addition, by looking
back at the earlier recession, a connection can
be drawn to further identify female workers’
vulnerability. The paper aims to investigate the
recovery rate of women in the Vietnam labor
force to improve and point out the hindering
factors women face and eliminate such barriers.

The rest of the paper is structured as follows:
Section II will revise precedent literature, while
section III will mention briefly the methodology
used. In section IV, the report will focus on
pointing out the recovery situation of Vietnam’s
workforce. Section V will conclude and mention
the limitations and suggestions for future
research agendas.

II. Literature review

According to the International Labor
Organization Vietnam in 2020, gender inequality
during the pandemic has been highlighted
strongly, unveiling different neglected aspects
and vulnerable positions of women. Women have
fewer job options and opportunities to advance
because of occupational sorting, and they hold
extremely few leadership roles (ILO, 2020; Tran
and Nguyen, 2020). Women are more likely to
work in jobs with shorter working hours and
paid vacations, and while women make up half
of the labor force, they make up just a quarter
of those in management or decision-making
roles. At an early point in their life, occupation
sorting is driven by societal conventions rather
than aspirational criteria, pushing women into
vulnerable jobs or occupations with fewer
advancement chances and lower earnings
(Chowdhury et al., 2019). Female employees
may face a more significant pay gap and more
inadequate compensation in 2019 due to a lack
of stability and prospects, not just in comparison
to male colleagues but also in contrast to
female workers. Female employees’ wagesfell
during the pandemic, while the wage difference
between male and female workers would stay
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the same or slightly widen. While differences
in working hours cause pay disparities in other
nations, data suggests that working hours have
nothing to do with Vietnam’s pay gap rate (ILO,
2021). The Equal Remuneration Convention
signed by the Vietnamese government also
reduced the potential of systematic bias.
Education is unlikely to be a significant factor
because the education gap and inequality have
shrunk. Therefore, to account for the prevailing
unfavorable situation, double burden - the
burden to complete both housework and work
- is mentioned as a significant factor. Research
in 2020 by Hoang Lan Anh also pointed out
that Vietnamese women are facing double
standards (Hoang, 2020). As mentioned, the
recovery rate of women for this downturn
exceedsmen. The recovery rate of women in the
US in different periods has also been reported
to be consistently higher than men (Fukui et
al., 2018). The increase in female workers
in the labor workforce is responsible for the
trend. However, it has been recorded that the
increasement in Vietnam female labor’s work
hours does not correlate with the increasement
in female workers. Therefore, the paper looked
into the 2007-2009 and 2020 to expand and
tackle how female working hours increase with
few additions of employments.

II1. Methodology

To report the situation of the Vietnam
labor force, the research uses the method of
synthesizing and interpreting information,
documents, reports of competent agencies,
Ministries, and branches on issues related to
the research field, statistics provided from
several secondary data sources (ILO Vietnam’s
Labor Force Survey, General Statistics Office
of Vietnam). The paper looks at data on
unemployment rates, working hours, and labor
force participation rates for both men and women
regarding the 2007-2009 recession (from 2007 to
2010) and the data in 2020 for COVID-19 crisis
recovery. During 2020, the recovery of the labor
force was most visible as the first two quarters

of 2020 marked the milestone of COVID-19
appearance and lockdowns, while the last two
quarters showed statistics for the reopening
of businesses and recovery. In addition, the
statistics from the earlier recession would
be considered for the vulnerability of female
labor. Furthermore, figures on hours spent on
housework and household work are utilized to
calculate the double burden placed on female
employees.Despite the fact that the participation
rate had improved for three consecutive
quarters, the participation gap had grown to 11.2
percent, compared to a prior year’s average of
9.5 percent. The disparity between the sexes has
widened, indicating that males have fared better
than women in terms of unemployment. The
two groups most likely to leave the workforce
are old laborers in rural regions and young
laborers in metropolitan areas. The statistics of
unemployment for female workers can be due
to the operation sorting. Workers in vulnerable
jobs, such as family workers or self-employed
workers, are more vulnerable. 92 percent of
self-employed or self-accountable workers are
not covered by social security.

IV. Main findings

The decline in the first quarter of 2020
can be explained by the Tet vacation, during
which individuals reduce their working hours
purposefully and consistently. The initial
epidemic of COVID-19 prompted social
separation and safety precautions in the second
quarter of 2020. Starting in March 2020, the
social distancing strategy hugely influenced
economic activity. According to data, both
genders have seen a significant reduction in
working hours in Vietnam and globally. Globally,
total working hours decreased by 8.8% in 2019
compared to the previous year. Vietnam’s
number fell considerably in the second quarter
of 2020, owing to the closure of firms and a fall
in economic activity. Female employees, on
the other hand, were subjected to more adverse
statistics. As a result, their working hours have
decreased to 88.8 percent of what they were
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in 2019 (the same statistics for men was 91.2
percent). This might be attributed to changing
female employment and a lower female labor
force participation rate, resulting in a drop in
overall working hours.

However, in the third and fourth quarters
of 2020, women’s total working hours recover
faster than men’s, bringing the total number
of hours worked by the two sexes to equal in
the fourth quarter. Women’s working hours
climbed by 0.8 percent in the cited quarter,
while men’s increased by 0.6 percent, implying
that women’s working hours had grown by a
bigger proportion than men’s despite lower
working participation. This might be attributed
to the reopening of schools, companies, and
economic activity, which has ushered Vietnam
into a post-crisis recovery period. To make up
for the deficit in the second quarter, both men
and women extended their working hours.
Women, in particular, worked 1 hour and 42
minutes more per week than males, but men
worked 36 minutes more per week. According
to supplied figures, women with employment in
2020 increased their working hours significantly
to compensate for their loss of income; the
statistics may potentially grow quarterly when
women reenter the labor field. Despite the
fact that female labor participation was lower
overall, the working hours resulted from a
significant attempt to recover after COVID-19’s
first strike. Therefore, the recovery in terms of
working hours of female laborers is reported to
be linked to the fact that women had to work
longer hours instead of the addition of females
in the workforce. In 2020, the unemployment
rate turned in an adverse direction, resulting
in a wage disparity between men and women.
According to the ILO, while both male and
female labor force participation rates reduced
as a result of COVID-19, women’s participation
rates dropped more than men’s. In the second
quarter of 2020, with more than 1 million women
out of work, the female participation rate fell by
4.8 percent, while the male participation rate

fell by 3.9 percent, compared to the same period
in 2019. This pattern persisted throughout the
years, with female participation rates still behind
male participation rates in the third and fourth
quarters of 2020 (2.6 percent and 2.4 percent
for females and 1.4 percent and 2.1 percent for
males respectively). Women made up 65.8%
of family employees in 2019. Women are also
said to be twice as likely as males to work in the
home. Even before COVID-19, women between
the ages of 15 and 24 were 5% more likely to
work in the informal sector than women between
25 and 54. Women in this age group also found
it challenging to negotiate long-term contracts
with their companies. Younger and older
women have the most insecure and susceptible
jobs; thus, they are the ones that suffer the most
during the COVID-19 crisis. Their job was
not only unstable, but their earnings were also
disadvantageous. Young female employees in
2020 will earn 11.7 percent less than female
workers on average in 2019, whereas self-
employed women would reach 50.6 percent
more. The numbers for older females are 32.4
percent and 21.4 percent, respectively. Looking
back on the 2007-2009 statistics, after the
recession, unpaid female workers increased
by 8.2% compared to their male counterparts,
whose rate increased 0.1%.This further indicates
the long-lasting effect of the earlier recession,
which put female workers into unfavorable
positions. Despite becoming active participants
in the economy, women still had to shoulder the
same amount of responsibility for child care
and housework. Both men and women spent
more time doing housework after COVID-19,
however the results showed that while women
spent more time doing housework and serving
their families, 20% of males still reported not
assisting or doing any housework. Those who
said they did housework said it took up to 2/3 of
a woman’s time. Furthermore, family members
with lower income or more free time are
reported to be assigned and participate in more
housework (Leong and Bond, 2015), suggesting
that women may be increasingly responsible for
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childcare and housework due to lower wages
and higher wages unemployment rates. This
provided insight into how the double burden
has an impact on women’s working quality and
opportunities. According to the 2018 Labor
Force Survey, over half of the non-working
women said they didn’t work for “personal or
family reasons,” but just 18.9% of non-working
males said the same thing. Valentina Barcucci, a
labor economist, noted that even before COVID,
the working quality of women was already
subpar when compared to male workers.

Therefore, the fast recovery of the female
labor force in terms of working hours is different
from the recovery of the US statistics in which
the US trend is due to the increment of women
in the workforce while with the same number
of female workers, Vietnam female labor
worked more time each. After the recession,
Vietnam female workforce reduces in response
to the double burden making any recoveries
accountable by more working hours individually
and, especially for the case of the COVID-19
pandemic, the reopening of services, positions,
and businesses in which women take up most
of the sectors’ workforces- making up a small
amount of loss in terms of total unemployment
during the pandemic.

V. Limitations and Conclusion

The article supports the hypothesis that
women in the workforce confront inequity.
Although the unemployment rate has risen in
recent years, widening the difference between
male and female employees, the fundamental
cause existed even before the epidemic. The
epidemic added to wunbalanced occupation
sorting by highlighting an issue that needed to
be addressed. Women'’s vulnerability in the labor
force may be attributed to unequal occupational
classification and labor allocation, a lack of
advancement chances, a double standard, and
a lack of leadership roles. While going back
to previous statistics from earlier recession,
although it was claimed that the 2007-2009
recession imposed a more significant threat for

male workers, the consequences are proven to
be more long-term for female workers as by
the end of the recession, the female labor force
witnessed an increasement in employment in
more vulnerable positions. In addition, while
the recovery trend of the US workforce can
be accounted for by the “crowding out” of
male employment by female employment as
a movement of the grand gender convergence
and the increasement of female workers,
the recovery trend of female labor was the
result of the reopening businesses and ending
lockdowns, making ways for them to navigate in
the workforce under vulnerable positions. This
document can be used as a reference resource
for other studies looking into the labor force and
gender disparity.

The study failed to account for several
aspects. To begin, the article examined many
data sources and identified a double standard
in housekeeping. Still, it was unable to account
for its link with the quality of labor and the
salary of female employees or how working
hours and productivity are intertwined. In this
article, the double standard is hypothesized to
be an underlying rationale rather than a definite
proof of its influence on female employees.
Futureresearch agendas might take a more
quantitative, empirical approach to the issues to
determine how these variables interact. Second,
the method utilized in this article is based on
secondary labor force data in general thus, any
assumptions regarding labor force behavior
are unreliable. Qualitative research may be
conducted to understand better the motivations
of female workers in the Vietnamese labor force
and their decisions on which occupations or
sectors to pursue. Furthermore, because of the
specific characteristics of the year, this research
focused primarily on the labor force in Vietnam
in 2020 or the first wave of COVID-19. It may
not be applicable to other waves. Future research
can utilize data regarding multiple waves to have
a more overall look. Though the comparison
between Vietnam and US data highlights the
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inequality Vietnam’s labor force is facing, the
social and economic characteristics of the two
countries are vastly different; therefore, the
results drawing from the comparison between
the two labor markets can only be considered
as a source of idea and reference. Finally, the
connection between the two recessions is only
observed and proposed because the paper focuses
on the recovering trend of the labor force yet has
not been closely scrutinized, leaving space for
a more quantitative approach in addressing the
connection.

Economic recovery and development during
and after COVID-19 put forward significant
challenges. When a fresh wave of the epidemic
emerged in 2021, the economy, which had
yet to fully recover, was confronted with
several dangers. In Vietnam, gender inequality
continues to create an adverse condition for
female employees. 2020 has generated new
gender challenges that will make it much more
difficult for women to advance in their careers.
During the pandemic, women are more likely to
experience transitions to unemployment, work
from home, and reduced working hours. Yet,
the pandemic has exposed part of the workforce
and the diversion or the unbalance sorting
of occupations and sectors, which has been
overlooked. COVID-19 has resulted in company
closures and social isolation. If the situation
persists, the government should take appropriate
measures to safeguard and defend vulnerable
areas of the economy; future policy should also
include the difficulties women face in achieving
equality. Vietnam has distinct traits, such as a
Confucianism background, well-defined gender
roles, and a Communist political structure
that promotes equality. Gender awareness is
expanded, and gender disparity is reduced as a
result of modernity. Despite the progress made,
Vietnam still has a long way to go in terms of
altering the attitude that has been established
since the Gender Attitude Index of Vietnam
has been noted to be highly negative (Grosse,
2015). Women in Vietnam continue to endure

challenges; a gender-based double standard
has existed for decades (Hoang, 2020). Gender
equality has gone a long way in Vietnam.
Vietnam can entirely build a great working
environment and circumstances for both male
and female employees, given the benefits of fast
economic growth and modernization.
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