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PAC PIEM LAM SANG VA NGUYEN NHAN HO RA MAU
O BENH NHAN LAO PHOI CU TAI BENH VIEN PHOI THAI BINH,
NAM 2019 — 2020

TOM TAT

Muc tiéu: Ho ra mau (HRM) |a mét cap clru noi
khoa thwéng gap trong bénh ly hd hdp & nuoéc
ta. HRM la mét triéu chirng khdong dac hiéu lién
quan dén nhiéu bénh phdi - phé quan va tim mach,
thwong gap trén 1am sang. Tai Thai Binh, hang
nam khoa Cép ctu H6 hap Bénh vién Phdi Thai
Binh déu tiép nhan mét lwgng Ién bénh nhan HRM
v&i cac nguyén nhan khac nhau dén kham va diéu
tri. Tuy nhién, c6 rat it nghién ctru vé van dé nay.
Chinh vi vay ching téi tién hanh nghién ctru dé tai
nay v&i muc tiéu: “Mé ta dac diém lam sang, can
lam sang va tim hiéu nguyén nhan HRM & bénh
nhan lao phéi cii tai bénh vién Phéi Thai Binh”.

Phwong phap: Day nghién ciru md ta cat ngang
thwe hién trén toan bd bénh nhan = 16 tudi cé tién
str mac lao phdi, dén kham vi ly do HRM, vao
nhap vién tai Bénh vién Phdi Thai Binh ti thang
06 ndm 2019 dén thang 06 ndm 2020.

Két qua: cla ching t6i da chi ra rdng HRM trén
bénh nhan cé tién st lao phdi gap chi yéu & nam
gi&i, cao tudi sau khi khéi bénh >1 ndm. Mdc do
HRM thwdng la nhe va trung binh va kém theo
cac triéu chirng 1am sang cha hoi chirng nhiém
trung nhiém doc lao. Nguyén nhan gay HRM phd
bién nhéat 1a lao phdi tai phat va gidan phé quan.
Vi vay khi nhirng bénh nhan lao phéi cii c6 HRM
tai di tai lai, thi nén dwogc kham va lam cac xét
nghiém chuyén sau dé tim nguyén nhan va co
chdn doan sé&m, hwéng diéu tri thich hop cho
nguwdi bénh, tranh cac tai bién, bién chirng cia
HRM cho bénh nhan.
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ABSTRACT

Objectives: Hemoptysis is a common medical
emergency in respiratory diseases in Viet Nam.
It is a nonspecific symptom associated with many
pulmonary-bronchial and cardiovascular diseases,
which is common in clinical practice. In Thai Binh,
the respiratory emergency department of Thai Binh
LungHospitalreceivesalarge numberofhemoptysis
patients with different causes each year. However,
there is very little research on this issue. Therefore,
we conducted this study with the aim of describing
the clinical and para-clinical characteristics and
finding out the causes of hemoptysis in patients
with antecedent of tuberculosis at Thai Binh Lung
Hospital.

Method: This is a cross-sectional descriptive
study performed on alpatients = 16 years old with
a history of pulmonary tuberculosis, presenting for
hemoptysis, hospitalized at Thai Binh Lung Hospital
from June 2019 to June 2020. Result: Our results
showed that hemoptysis in patients with a history
of pulmonary tuberculosis occurs mainly in elderly
men, >1 year after recovering from the disease. The
degree of hemoptysis is usually mild and moderate
and is accompanied by clinical symptoms of the
tuberculosis infection syndrome. The most common
causes of hemoptysis are recurrent pulmonary
tuberculosis and bronchiectasis. Therefore, when
patients having antecedent of tuberculosis have
recurrent hemoptysis, they should be examined
and do intensive tests to find the cause and get
an early diagnosis, appropriate treatment for the
patient, and avoid complications.
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l. DAT VAN DE

Ho ra mau (HRM) la mot cdp clru ndi khoa
thworng gap trong bénh ly ho hdp & nwéc ta. HRM
la moét triéu chirng khong déc hiéu lién quan dén
nhiéu bénh phdi - phé quan va tim mach, thwéng
gép trén 1am sang [1]. HRM c6 nhiéu mic do t
nhe ho day méau 1&n trong d&m cho dén ho ra mau

hemoptysis;



TAP CHi Y DU'Q'C THAI BINH, SO 2 - THANG 3 - 2022

sét danh néu khong cap ctu kip thei bénh nhan co
thé t&r vong.

C6 nhiéu nguyén nhan gay ho ra mau nhuw: gian
phé quan, ung thw phdi, lao phéi, viém phéi, viem
phé quan, ap xe phdi, ndm phéi, bénh ly mach mau,
bénh tw mién...Nguy&n nhan HRM c6 sy khac biét
gita cac quéc gia va vung lanh thé. Tai cac nwéc
dang phat trién, bénh lao phéi la nguyén nhan hang
dau gay HRM. Tai Viét Nam, 3 nguyén nhan gay
ho ra mé&u hang dau la lao phéi, gian phé quan va
ung thw phdi.

HRM trén bénh nhan da tirng diéu tri lao, dic biét
ddi véi cac trwong hop c6 hang lao cii 1a mét triéu
ching thwong gép, gay lo lang cho bénh nhan vi
BN nghi rang bénh lao dang tai phat. Phan Ién cac
trwong hop nay la do cac tén thwong seo xo cil
c6 qué trinh tang sinh tao nhiéu mach méau xung
quanh, ddng thoi cé cac yéu té co hoc, than kinh,
nhiém trung ... tao ra cac chat |am bao mon thanh
mach mau khién cho mach méau dé vé& [2]

Tai Thai Binh, hang ndm khoa cép ciru H6 hap
Bénh vién Phéi Thai Binh déu tiép nhan mét lwong
I&én bénh nhan HRM v&i cac nguyén nhan khac
nhau dén kham va diéu tri. Tuy nhién, co rét it
nghién ctvu vé& van dé nay. Chinh vi vay ching toi
tién hanh nghién clru dé tai nay

Muc tiéu nghién ctru: M6 ta dac diém 1am sang
va tim hiéu nguyén nhan HRM trén hinh anh X
quang & bénh nhan lao phdi cii tai bénh vién Phoi
Thai Binh.

ll. KET QUA NGHIEN ClU

1. POl TUONG VA PHUONG PHAP
NGHIEN clrU

2.1. Péi twong, phwong phéap, dia diém va
thei gian nghién ciru

Nghién ctru dwoc thwe hién theo thiét ké nghién
clru mo ta qua diéu tra cit ngang thwc hién trén
toan bd 55 bé&nh nhan tir 16 tudi tré 1&n, co tién scr
méc lao phédi cii, dén kham vi ly do HRM, vao nhap
vién tai Bénh vién Phdi Thai Binh, dwoc kham lam
c&c xét nghiém tim nguyén nhan qua chup citi phéi,
soi phé quan, xét nghiém PCR tim vi khuan lao va
Gen- xpets tim lao..; tr thang 06 nam 2019 dén
thang 06 nam 2020.

Nhirng bénh nhan HRM nang khéng thé cung
cép théng tin va bénh nhan khéng cé day du théng
tin nghién ctru trong hd so bénh an bj loai khdi
nghién ctru nay.

2.2. Thu thap, xt ly va phan tich s6 liéu

CAc thong tin ctia bénh nhan nhw tudi, gisi, thoi
gian vao vién, ly do vao vién céc triéu ching lam
sang, can lam sang dwoc thu thap bang mau bénh
an nghién cru.

Sé liéu thu thap dwoc nhap liéu bang Exel va x
ly bdng phan mém Stata 11.0. Cac bién sé dinh
lwong dwoc trinh bay bang ty 1é& trung binh va do
léch chuén. Céac bién sbé dinh tinh dwoc trinh bay
bang sb lwong va ty 1& phan trdm. Test Chi binh
phwong dwoc st dung dé& so sanh méi lién quan
git’Pa mirc d6 va nguyén nhan HRM. Két qua so
sanh c6 y nghia théng ké khi gia tri p <0,05.

Trong thoi gian nghién ctu, c6 68 bénh nhan nhap vién vi HRM trén nén lao phdi cii, trong d6 c6 55
BN du tiéu chuén va dwoc chon vao nghién clru nay. Phan Ién BN 1a nam gidi (41/55, 74,5%), ty 1& nam/

nd = 2,9.

Bang 3.1. Pac diém vé nhém tudi (n = 55)
Tudi S6 lwong Ty lé %
16-29 6 10,90
30-39 7 12,72
40-49 4 7,28
50-59 4 7,28
=60 34 61,82
Téng 55 100

Bénh nhan c6 d6 tudi 260 chiém ty 1& nhiéu nhat (34/55, 61,8%) so v&i cac Itra tudi khac, tiép theo la
c&c nhém tudi 30-39, 16-29, 40-49 va 50-59 v&i ty 18 1an lwot [a 12.7%, 10,9%, va 7,3%.
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Bang 3.2. Dién bién bénh kém theo sau diéu trjlao (n=55)

Tién str bénh Sélwong | Tylé %
Khéng c6 bénh ly gi déc biét 36 65,45%
Gian phé quan 3 5,45%
COPD 2 3,64%
Hen phé quan 1 1,82%
Ap xe phéi 1 1,82%
Tiéu duong 1 1,82%
Bénh ly khac 1 20,00%

Két qua nghién clru & bang 3.2 cho thay: vé tién st bénh tat, 36 BN khéng méc cac bénh man tinh,
chiém ty 1& 65,5%. Chi c6 3 BN bij gidn phé quan (5,5%), 2 BN bj bénh phdi tdc nghén man tinh (COPD)
(3,6%), mot BN bj hen, 1 BN bi a4p xe phdi va 1 BN mac tiéu dwong. Ngoai ra, 11 BN (20,0%) méc cac
bénh man tinh khéc.

Baéng 3.3. Thoi gian ho ra mau sau diéu trj lao (n=55)

Th&i gian 3 3 N
3 <6thang | 6thang-1nam | >1-2nam >2 nam Tong
ho ra mau
N 11 8 19 17 55
Ty lé 20,00% 14,54% 34,55% 30,91% 100%

Thei gian HRM sau khi diéu tri lao thwong gap la tr > 1-2 ndm (19/55, 34,6%), tiép theo la >2 nam
(17/55, 30,9%), <6 thang (11/55, 20.0%) va tir 6 thdng — 1 nam (19/55, 14,5%).

Bang 3.4. Mdrc d6 ho ra mau (n =55)

Murc dé HRM S6 lwong Ty 1é %

Mrc @6 nhe 24 43,64%

Murc @b trung binh 23 41,81%

Murc @ nhiéu 8 14,55%
Téng 55 100%

Theo phan dé 1am sang, 24/55 (43,6%) BN c6 HRM mirc dd nhe (<50ml/24h), 23/55 (41,8%) BN HRM
mUrc d trung binh (50-200 ml/24h). Chi c6 8 BN (14,6%) bi HRM m(rc do nang (>200ml/24h).

Bang 3.5. Triéu ching vé toan than (n = 55)

Triéu chirng l1am sang S6 lwong Ty lé %
Sét 12 21,82%

Mét mai 36 65,45%

An ubng kém 33 60,00%
Gay sut can 26 47,27%

Ra md hoi trom 5,45%
Hach ngoai bién 1 1,82%
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Céc triéu ching di kém HRM thudng gap nhat 1a mét méi (36/55, 65,5%), an uéng kém (33/55, 60,0%),
st can (26/55, 47,3%), st (12/55, 21,8%), kho thé (11/55, 20,0%), dau ngwc (9/55, 16,4%). Chicé 3 BN
(5,5%) c6 biéu hién ra md héi trém va 1 BN (1,8%) c6 hach ngoai bién. Ngoai ra, 10 BN (18,2%) khong
c6 triéu chirng gi ngoai biéu hién HRM.
Bang 3.6. Triéu ching thwee thé (n =55)

Triéu chipng thwe thé n=55 Ty 1é %
Binh thwdng 4 7,27%

Ral n6 15 27,27%

Ral am 27 49,10%

Ri rao phé nang giam 7 12,72%
Ral rit, ral ngay 2 3,64%
Téng 55 100%

Kham thuc thé phdi cho thdy 51 BN (92,8%) c6 biéu hién ran bénh ly, thwong gap nhét la ran &m va
ran nd, chiém ty |& 1an lwot 14 49.1% va 27,3%.

Bang 3.7. Nguyén nhdn cda HRM qua cac xét nghiém cén lam sang

Mcrc do Nhe Trung binh tré 1&n Téng sbé P-value

Nguyén nhan n % N % n %
Gian phé quan 6 10.9 8 14.6 14 25.5
Lao phdi tai phat 10 18.2 5 9.6 15 27.3
Ung thw phdi 2 3.6 4 7.3 6 10.9

Viém phdi 4 7.3 2 3.6 6 10.9 0.001
N&m phdi 2 3.6 2 3.6 4 7.3
Ap xe phéi 2 3.6 3 5.4 5 9.1
Chwa ré nguyén nhan 3 5.4 2 3.6 5 9.1
Téng sb 29 43.6 26 52.7 55 100

Nhéan xét: Theo bang trén ta thay Lao phdi tai phat 1a nguyén nhan hay gép nhat chiém 27,27%%, ding
th hai la do Gian phé quan chiém 25,45%, ung thu phéi va viém phdi gap ty 1& nhw nhay 6/55 bénh nhan
chiém 10,91%, chiém it hon la &p xe phdi chiém 9,09% va ndm phdi 7,27%. C6 5/55 bénh nhan chiém
9,10% chwa rd nguyén nhan.

IV. BAN LUAN

Nghién ctvu cla ching tdi cho thay: (1) - HRM
trén bénh nhan c6 tién st lao phdi gap chi yéu
& nam gi¢i, cao tudi sau khi khdi bénh >1 nam;
(2) - Mtrc d6 HRM thwong la nhe va trung binh va
kem theo cac triéu chirng 1am sang cla héi chirng
nhiém trang nhiém déc lao va (3) — nguyén nhan
gay HRM phé bién nhét |a lao phéi tai phat va gian
phé quan.

Cac di chirng gdy HRM hay xay ra trén bénh nhan
lao phéi cli c6 tén thwong nhiéu va dwoc didu tri
lao tré. Gap & nam nhiéu hon ni¥ va thwong trong
Itra tudi lao ddng. Theo nghién ctru cla Al-Hajjaj

[3] trén bénh nhan bj di chirng lao phdi, nam gi¢i
chiém ty |& 68.9%. Két qua nay c6 thé giai thich bdi
ty 1& mac lao phdi & nam gidi cao hon nir gioi [4].
Thuwe vay, theo cac bao céo tdng két ciia chuong
trinh chéng lao quéc gia Viét Nam thi ty 1& nam méc
bénh cao hon nir gép 3 1an [5].

Nghién clru ctia chiing t6i cho két qua twong
dwong véi mot sd nghién clru trong va ngoai nwédc
khac [4]. Theo tac gid Hoang Minh [6], HRM sb
lwong nhe chiém 38.2 %, HRM trung binh chiém
30,0%, HRM néng chiém 31,8% [2]. Ngoai ra, trong
bao cdo cla Prasad va ddng nghiép [3], hau hét
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bénh nhan (90,6%) HRM nhe va trung binh, chi co
9,4% HRM néng [3]. Viéc xac dinh tdng lweng mau
ho ra ciing rat quan trong, vi lwong tbng lwgng mau
mét di 1a yéu t6 nguy co tr vong. HRM néng la mot
chi dinh c&p ctru Noi khoa. Trong nghién cru nay,
két qua cla chang t6i c6 sw chénh léch & mc do
HRM trung binh va nang cao hon so v&i nghién
ctru clia Doan Thi Thu Trang va cong s [4]. Diéu
dé c6 thé giai thich do nguyén nhan gay HRM &
cac mau nghién clru khac nhau. Nghién clu cla
ching t6i mac du cling dwoc thwe hién tai bénh
vién chuyén khoa lao nhwng do th&i gian nghién
clru cla ching toi chi c6 1 nam va ding vao thoi
diém dich COVID-19, nén sd bénh nhan HRM it
(nhe) c6 thé sé& khong dén vién diéu tri ma ty diéu
tri & nha.

V& nguyén nhan gay HRM, nghién clru & bénh
vién Geral Otavio de Freitas, Recife, Brasil nam
2010 [7] cho thay gidn phé quén chiém 38%, ndm
phdi chiém 16%, lao phdi 8%. Tuy nhién, két qua
nghién ctru & cac nwdc phat trién cho thay dich té
hoc clia HRM khac biét so v&i cac nwéc dang phat
trién. Tiéu biéu la moét nghién ctu tai My, nguyén
nhan chinh cta HRM la viém phé quan (26,0%),
ung thw phdi (23,0%), viém phéi (10,0%) va lao
phdi (8,0%) [2]. Trong mét nghién clivu clia Hoang
Minh [6] cho thdy HRM chiém 48.0% sé bénh nhan
vao vién, nhiéu nhat & HRM do lao phdi chiém
80,9%, ho ra méau do gian phé quan 7,7%, do ung
thw phé quan phdi 3,1%. Trong mot bao céo cua
Doan Thi Thu Trang [4] trén 162 bénh nhan ho ra
mau vao diéu tri tai Trung tam H6 Hap bénh vién
Bach Mai tr 01/ 2008 - 12/2008 thdy HRM do gian
phé quan chiém ty 1& cao nhat chiém 35,8%, do
ung thw phé quan 34,0%, do lao phdi 16,7%, do
viém phdi 9,3% va do ndm phdi chiém 4,3% .

Theo nghién ctu cla Nguyén Thé Vi (2007),
Bénh vién Dai hoc Y Dwoc va Bénh vién Pham
Ngoc Thach TPHCM [8] c6: 42 ca di chirng xo
hang cii bdi nhiém (47,2%), 32 ca U ndm phdi
Aspergillus (36,0%), 15 ca gian phé quan (16,8%).
Trén mot bénh nhan co thé xuét hién cung lic nhiéu
triéu chirng 1am sang nhw ho khac dam (85,4%) va
s6t (89,9%) goi y c6 boi nhiém thém. Céac di chirng
lao phéi cli gay HRM theo thi tw thwéng gép la: xo
phdi, xep phdi, hang cé hinh luc lac, gidn phé quan
va cac hinh anh xo hang chiém ti 1& 100%, ngoai

36

ra con phdi hop véi cac hinh anh khac nhw xo phoi
va ndt voi hoa (87,9%), xep phdi (34,8%), gidn phé
quan (16,8%). Xo phdi va nét voi hoa l1a di chirng
thworng gdp nhat trong nghién clru cla ching toi,
gan 50,0% trén X.quang phdi thing va 87,9% trén
CT nguc. Tdn thwong xo lam phdi bi co kéo, dé
gay rach, v& mach dan dén HRM &nh huéng dén
chét lwong cudc sdng. Di chirng nay vé sau cé thé
gay gian phé quan va ciing 1a nguyén nhan gay
HRM tai phéat nhiéu lan.

V. KET LUAN

HRM c6 thé gap & ngudi da tirng diu tri lao phdi
6n dinh. Nguyén nhan ctia HRM trén bénh nhan c6
tién st lao phdi rat da dang, trong do c6 ca lao phdi
tai phat chwa loai trir vi khuan lao khang thubc. Vi
vay khi nhttrng bénh nhan lao phdi cti c6 HRM tai di
téi lai, thi nén dwgc kham va lam cac xét nghiém
chuyén sau dé tim nguyén nhan va c6 chan doan
sém, hwéng diéu tri thich hop cho ngwdi bénh,
tranh cac tai bién, bién ching cia HRM cho
bénh nhan.
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