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the provinces and cities in the Central Highlands have provided
vocational training for many rural workers and many have jobs. In
addition to these achievement, on-site vocational training for ethnic
minority women still has certain limitations. Vocational training
and job creation for local ethnic minority women living in extremely
difficult communes in the Central Highlands still face many
difficulties. The model of sustainable multi-dimensional vocational
training and poverty reduction in the district vocational education
and continuing education centers for local ethnic minority women
in the Central Highlands in the context of the Industrial Revolution
4.0 is very important and necessary in the current period for the
author to propose a management solution system to develop the
model of vocational training and sustainable multidimensional
poverty reduction in the context of the Industrial Revolution 4.0.
events of each locality in the Central Highlands region.
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models and sustainable multidimensional poverty reduction; Center
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Highlands region.

1.Introduction

After many years of implementing the Decision
No. 1956/2009 / QD - TTg dated November 27,
2009 of the Prime Minister approving the project:
“Vocational training for rural workers until 20207,
the provinces, the cities in the Central Highlands
region have trained many rural laborers and many
already have jobs.

In addition to these achievements, vocational
training for ethnic minorities still has certain
limitations. Vocational training in the Central
Highlands only meets about 25% of the local
vocational training needs. Vocational training,
creating jobs for rural workers in general, ethnic
minorities in particular, especially local ethnic
minority women living in extremely difficult
communes in the Central Highlands still have
many difficulties. After apprenticeship, the number
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of jobs and high-income workers can create jobs.
There are no appropriate policies to encourage
vocational institutions to expand enrollment sizes.
Many localities in remote and extremely difficult
areas do not have vocational training models
suitable for each subject, especially for local ethnic
minority women. Education socialization has not
been promoted, has not mobilized resources from
businesses and the people. Vocational training,
especially vocational training for women, is an
issue that needs attention for ethnic minorities in
extremely difficult communes in particular and the
Central Highlands region in general. In this area,
women are often the main breadwinner in the
family, playing a major role in taking care of the
family economy and taking care of the raising of
children, but in reality, the proportion of women
with a job. Unemployment is still low and young
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women without jobs are very high. The support for
livelihoods and policy settlement by the allocation
of productive land are not guaranteed, because the
government has no land fund, so the implementation
of the policy of job change, vocational training, and
career guidance for agriculture. People and ethnic
minority youth have been implemented by the Party
and State for many years. However, at present,
vocational training for ethnic minority women in
the locality has been paid attention, but is not really
effective. On the other hand, local ethnic minority
women still suffer from many inequalities in their
lives as well as in their access to cultural, social
and educational services, while gender equality is
an issue. has been particularly interested in society.

Vocational training, setting up a career are the
rights and obligations of female employees; women
actively participate in vocational training to meet
the needs of the labor market, contributing to
increasing the competitiveness of human resources,
economic growth and social development. Increase
vocational training opportunities, create jobs for
women; especially women in rural areas, middle-
aged women, local ethnic minority women, in
extremely difficult areas, and relocation areas
are the desire of the whole society. The State
increases investment in vocational training and job
creation for women; adopt policies to mobilize all
resources in the society, pay attention to vocational
training, focus on investment in the development
of vocational training institutions to attract more
female workers, create jobs for women and develop
livelihoods; multidimensional poverty reduction.
Education is the key to development. Educational
development is to create a solid foundation for
socio-economic development in regions of the
country in general, especially vocational training
in the extremely difficult communes of the Central
Highlands in particular. In education, research
on solving the problem of vocational training for
ethnic minority women on the spot is especially
profound. Therefore, “Managing the development
of wvocational training models and sustainable
multidimensional poverty reduction in the
vocational education centers - district continuing
education for ethnic minority women in the
Central Highlands region in the context of Current
Industrial Revolution 4.0 scene ” is an urgent
requirement to help local ethnic minority women
have the opportunity to improve their professional
capacity as well as labor productivity in order to
develop the household economy, multi-dimensional
poverty reduction sustainably.

2. Research overview
2.1. Study abroad

Alan L. Gustman, Thomas L. Steinmeier, “The
Labour Market and Career Assessment Public
High School Curriculum - Towards an Analytical

Volume 10, Issue 1

Framework”. A simple model is constructed to
analyse the role of vocational training programs in
high school. This model assumes that there are two
types of high school education programs, vocational
training. The model also assumes that there are two
types of jobs for high school graduates.

Two authors Adeela Razzak, PhD Scholar at
Allama Igbal Open University, Islamabad, Pakistan,
with their work “Designing a Model of Vocational
Training Programs for Persons with Disabilities
in Pakistan” were conducted to design a model
of vocational training programs for people with
disabilities. The work reviewed on the vocational
training models implemented and those applied in the
Israel, UK, Vietnam, Japan and Thailand programs
will be analysed to form a standard framework. .

The author Jan Lewis Chair in the US
emphasizes that somewhere there is still inequality
for women in the workplace and in work and
wants women to always assert their equal roles and
especially in social life. Associations, in learning,
women need more opportunities in work and social
work, women need education, job opportunities,
vocational training and challenges in them. They
thought that it belonged to men.

The author Fasiha Farrukh studies on skill
development for women. It is a common observation
that women are unable to complete their studies or
find suitable jobs or lack skills, leading to a decline
in financial conditions, leading to their dependence
on other people or they are unable to support
important activities in their families. By providing
vocational training for girls and women, we can
take them one step further so that they can do their
own thing and be fully financially proactive.

The author Dr.Asha Khare with non-traditional
training for women affirms that vocational training
is “imparting professional skills and knowledge,
imparting social and political attitudes and building
behavioural models for economic activities are
successful by participants, self-employed, formal
jobs as well as informal training courses”.

2.2. Research in the country

The author Mac Van Tien, in the article “Some
models of vocational training for rural workers”,
gave a number of vocational training models for
farmers in craft villages, specialized areas, for
pure agricultural labour, job change...Experience
from Norway’s elite vocational and training
model has shown that the Norwegian vocational
training system is quite comprehensive and has few
shortcomings when combining vocational training
with educational programs.

The research on the replication of vocational
training examples for rural workers shows the most
obvious results in the organization of vocational
training for rural workers according to the pilot
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agricultural models. According to the Project
Steering Committee 1956, most of the pilot models
are effective, creating conditions for apprentices to
have opportunities to find jobs, increase incomes
and stabilize their lives.

The research work of Do Thi Bich Loan, “Gender
equality in education in Vietnam - Opportunities
and challenges, Gender equality is one of the
important criteria to assess the development of each
society”. bring about achievements, shortcomings
and limitations on gender equality in the education
sector in Vietnam and propose some solutions to
successfully implement gender equality goals in
education. In which, it is proposed to enhance the
role of women in educational activities.

Training ethnic minority workers in Kon Tum
city, economic master thesis of Phan Thi Thu Ha
wishes to provide an overview of the training of
ethnic minority workers, from there: improve
the quality of human resources, shift the labour
structure to meet the socio-economic development
goals of Kon Tum city; Apply in practice to assess
the status of the workforce of ethnic minorities:
working age, education, professional qualification,
profession, skill, health and point out inadequacies
in the training, retraining and employment of ethnic
minorities; propose basic objectives and solutions
to promote the training and development of the
workforce of ethnic minorities in Kon Tum city.

The Project on Vocational Training for Rural
Laborers up to 2020 (also called Project 1956) was
approved by the Prime Minister in Decision No. 1956
/ QD-TTg dated November 27, 2009 for 11 years
(2010). -2020) with the goal of vocational training
for about 10.6 million rural workers, ethnic minority
areas, of which, vocational training support for 6.54
million people; training and retraining 1.1 million
turns of commune officials and civil servants. The
implementation of Decision 1956 in the past time
has achieved certain results, but there are still many
difficulties due to many reasons, both subjective and
objective. That is due to the lack of statistics, the
understanding of the needs of vocational training,
the coordination among ministries and branches
is not yet tight. The research proposed vocational
training model for women plays a very important
role in the implementation of vocational training
policies for rural workers as well as vocational
education in general.

3. Research approach and research method
3.1 Research approach

The topic is implemented based on the following
main approaches:

- Historical-logic approach

- Systematic approach with main orientations
is interdisciplinary, inter-regional and inter-level
research.
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- Access to education

- Access to sociology. Access to value

- Market Access

- Access to psychology. Access to culture

- Case study approach

- Accessible through expert consultation

3.2. Research methodology and techniques
used

3.2.1 Methods of information collection

Methods of studying secondary documents

3.2.2 Method of collecting primary information
and data

- Quantitative research (questionnaire survey)

- Qualitative research: Participatory rapid
assessment method (interviews, group meetings,
observations, etc.) Case study;

- Expert consultation

- Scientific seminar Group discussion

- Scientific seminar

3.2.3 Data synthesis analysis method

Statistical analysis method

- Case analysis research method

General analysis method

Research and evaluation methodology

4. Research results

4.1. Current situation of on-site vocational
training models for ethnic minority women in

the extremely difficult communes of the Central
Highlands

Vocational training and job change for ethnic
minority women in the areas of extremely difficult
communes in the Central Highlands are intertwined
with the training and job creation for all workers
in the region. This is not only done by vocational
training centres and vocational schools, but also
has more suitable forms and models for the locality.
In fact, localities in the provinces in the Central
Highlands have built many effective vocational
training models that need to be replicated.

Identifying the task of supporting women in
family economic development is a key task, a lever
to perform the remaining tasks, every year, the
provincial Party Committee, authorities and mass
organizations (especially the Association Women’s
unions) in localities in the region implement
vocational training models, job creation to support
female workers in the locality.

Effective models to support economic
development have been directed and replicated by
associations at all levels.

In addition to capital support, knowledge
support for family economic development,
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vocational training is always considered one of
the important tasks for women members to escape
poverty sustainably.

In the process of implementing the models,
especially the vocational training model, the
Association has received the attention and focus
of guidance from all levels and branches in the
province, especially the attention of the Central
Association, so training. job creation in the province
has initially had positive changes and achieved
certain results.

Project 295 has been implemented to increase
vocational training opportunities and job creation
for women; especially women in rural areas, middle-
aged women, ethnic minority women, in extremely
difficult areas, and in relocated areas. Associations at
all levels are very excited. Through the Project 295,
the percentage of female workers with vocational
training has increased markedly, improving the
quality and efficiency of the competitiveness of
female workers; create opportunities for women to
find jobs with stable income, help reduce poverty
and empower women. Through the vocational
training projects, the diversification of training
occupations has been well-done to suit the needs of
female workers, linking training with employment
and job creation, creating links with settlement
programs. employment, poverty reduction, labor
export and other social goals.

Under the direction of the Standing Committee
of the Provincial Farmers Association, the Center
for Vocational Training and Supporting Farmers
has linked vocational training activities with loans,
through the trust method with the Social Policy
Bank and the Fund. support farmers and support
through demonstration models, so that trainees
have conditions to organize production, develop
careers, and improve the efficiency of vocational
training for rural workers.

The authorities and mass organizations in the
Central Highlands regions have always identified
vocational training and job creation as one of the
factors that directly affect economic development
to help households escape poverty. lasting. Since
then, coordinate with the functional sectors to
organize vocational counseling and job counseling
in the forms such as: direct counseling in meetings,
meetings, group activities, groups, clubs; through
job fairs; through registration forms; announcements
on radio stations...The advisory content focuses on
introducing occupations that are in need of labor,
introducing locations that are recruiting employees,
and also informing employees of preferential policies.
so that employees can easily choose jobs they need
to study or suitable jobs. Besides, coordinating with
businesses, the Management Board of industrial
zones, the Job Introduction Center...to introduce
female employees to work in companies and

Volume 10, Issue 1

enterprises in the province, in the form of through
vocational classes or face-to-face counseling.

At the district level, the performance of some
local ethnic minority women vocational training
models has also had many positive results:

* For agricultural job models
- Model teaching techniques of Cattle Breeding:

- Model of biosafety poultry raising (mostly
backyard chicken raising

* For non-agricultural job models:
- Industrial sewing profession model

There are still many difficulties in changing job
models for local ethnic minority women; resources
have not been mobilized to participate in short-term
vocational training for rural workers, mainly relying
on State resources; has not yet developed and
implemented pilot models of vocational training for
rural workers associated with agricultural product
consumption support. After apprenticeship, many
people do not have conditions to develop their jobs,
create jobs by themselves due to the limited funding
from the Social Policy Bank, the National Fund
for job creation, not meeting the borrowing needs
of many workers. rural areas. In addition, many
farmers, after their apprenticeship, were allowed to
work in companies and enterprises, but for a while
they quit their jobs because they were not used
to working in industrial style. Low educational
attainment is the biggest barrier, not only not
meeting the recruitment needs, but also limiting the
confidence of ethnic minority women on the spot to
expand employment opportunities.

The highly effective model of job change that
attracts local ethnic minority women in the Central
Highlands region is: training of rural agricultural
jobs so that women have knowledge and skills to
bring labor productivity is higher; the training of
non-agricultural occupations is the right direction
suitable to the socio-economic development
conditions; to train occupations to serve the needs
of overseas labor export. In addition, localities are
also making great efforts to restore traditional craft
villages. The above vocational models have been
and continue to improve quality and efficiency in
the coming time. At the same time, continue to
deploy many effective models, suitable to the needs
and characteristics of the local situation.

Support for self-employment of women is the
strength of the Women’s Union in the Central
Highlands provinces. Credit programs, loans for
self-employment of the Women’s Union at all
levels always attract a large number of participants,
especially untrained, underemployed, low-income
women groups. women lose productive land, ...

In communes with special difficulties in some
provinces in the Central Highlands, in recent
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years, a model emerged: Supporting women
to work abroad under contracts (labor export)
after vocational training. The Women’s Unions
at all levels have actively joined forces with the
authorities to participate in vocational training for
women. Women unions in these localities appoint
staff to join the members of the Labor Export
Support Board, or to act as collaborators of labor
export enterprises. Since then, conditions to connect
and support bringing women to labor export after
vocational training.

The forms of job support for specific groups of
women, poor women are similar to other groups of
women, including job counseling, job placement,
self-employment support, and export support.
labor export.

In addition to the vocational training model: The
Women’s Union to support women in labor export
after vocational training is a vocational training model
with the participation and support of authorities at
all levels for women and girls in joint training in
the system of vocational training institutions of the
Women’s Union and the common vocational training
system of the state and locality. Along with the form
of long-term vocational training (over 3 months,
joint training) are forms of vocational training such
as short-term training, address training, vocational
training at vocational and training institutions,
itinerant jobs, seasonal training (at home), training
associated with job creation. All of the above training
models have the participation of combining subjects
and models aiming for perfection. In general, there
are models that have had a good effect in practice,
have been and continue to be replicated in the
coming time for local ethnic minority women in
the extremely difficult communes of the Central
Highlands such as after:

Model 1. Linking “houses” in providing
information, apprenticeship counseling, and job
counseling for women in line with market needs.

Steering Committee of programs / projects /
schemes (project 295- training and employment
support for women; Project 1956 - vocational training
for rural workers ...) vocational training, support job
assistance, state management agencies, vocational
training institutions affiliated to the Women’s Union,
common vocational training institutions in the
system, job introduction institutions, employers, and
organizations socio-political, mass organizations,
especially the Women’s Union at all levels, share
information on the labor market and on demand
for female workers who have received vocational
training (number and structure).

Model 2. Vocational training institutions under
the Women's Union coordinate with vocational
institutions under the common system to organize
intermediate, primary and short-term vocational

%

training courses of less than 3 months for Women in
general in extremely difficult communes and specific
groups of women in particular have diversified
training occupations, in line with market needs.

In fact, vocational training institutions,
vocational training centers in the general vocational
training system or vocational training institutions
under the Women’s Union in the extremely difficult
communes of the Central Highlands have organized
counseling. vocational training and vocational
enrollment for women in training occupations
suitable to the market demand; At the same time,
there is a constant linkage, exchange, transfer /
sending of students to other vocational institutions
in the training area for a number of occupations that
are not yet qualified to train.

Model 3. Connecting vocational intermediate
and college level training with and between the
system of vocational training institutions and
vocational training centers

Students graduating from primary vocational
training institutions can receive joint training to
intermediate, vocational colleges in vocational
training institutions under the common system;

Model 4. Linkage between TVET institutions
and enterprises employing more women

This model has been implemented and
replicated in the Central Highlands, including
communes with extreme difficulties, in order to
link vocational training and job support to women.
Vocational training institutions link with enterprises
that employ many female workers for joint training.
Vocational training institutions capture the needs
of businesses / production, business - service
establishments to develop appropriate training
plans. Vocational training institutions enroll,
provide theoretical training and send apprentices to
apprenticeships and internships at enterprises. After
finishing the course, the enterprise will immediately
recruit the students who meet the requirements. The
most appropriate form is a “customized” vocational
training institution for enterprises / production,
business and service establishments that employ a
large number of female workers. Business support
for input and output markets.

Model 5. Vocational training institutions
affiliated to the Women's Union at all levels or
Jjoint vocational institutions coordinate vocational
training and on-the-job job support in group
models, groups of women cooperating to cooperate
in business production. business and for traditional
craft villages employing a large number of women

In order for this model of vocational training
to be effective, in recent times, the Women’s
Unions at all levels in extreme difficulties, or the
local authorities have developed a participatory
vocational training program and curriculum. village
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family. The objective is the streamlined training
program, using traditional techniques of the craft
village in combination with the use of new and
modern technologies. The program is both legal,
flexible, highly practical, and practical with the
traditional production process in the craft village.

Model 6. Vocational training institutions
coordinate with labor export enterprises or foreign
employers

The vocational training institution has consulted
and recruited women to participate in vocational
training courses according to orders for labor
export enterprises or foreign employers. Women
completing vocational training courses will be
examined by a labor export enterprise or foreign
worker and sent to work abroad under contract.

Although achieving some initial results,
vocational training in general, and building
vocational training models for ethnic minority
women in the locality in particular still have many
limitations and shortcomings such as:

Some issued policies are not consistent with the
reality in the Central Highlands provinces; In some
places, the organization of vocational training is
not suitable to the labor needs of local enterprises
and the socio-economic development trend of the
region, so some ethnic women in the place study.
After finishing the job, there is no job or the job
is not in the right profession, leading to waste of
the training budget. Vocational education for girls
in schools is limited, the popular psychology of
students and parents still want to study to get a
university or college degree, but do not want to
apprentice or specialized high school. industry and
training institutions do not have a full-time teacher
in vocational guidance ...

- The decentralization in the implementation of
vocational training tasks in some localities in the
Central Highlands has not yet reached consensus,
still through many clues (some places are assigned
to Farmer’s Union, some are assigned to Women’s
Union, or Youth Union or Community Learning
Center in charge of vocational classes). Therefore,
the work of vocational training and guidance, job
creation is overlapping and ineffective.

- The vocational training institution network is
inadequate and inadequate, and has not yet arranged
full-time vocational training staff at the district
Labor - Invalids and Social Affairs division.

The training and retraining of vocational
training management skills for rural workers is low.
Most vocational training programs are designed to
be more suitable for men, typically jobs related to
electronics and mechanics. In addition, the travel
distance for apprenticeship is quite long (over
15km) also impedes accessibility.

- Investigation and survey on vocational training
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needs, counseling orientation, job recommendation
have not been focused properly; Many places have
not identified occupations that need training in
accordance with local socio-economic development
requirements; have not properly oriented job
creation for workers after vocational training. As a
result, some post-training classes have a very low
job creation rate. Some districts assign vocational
training quotas to communes, wards and towns, but
not based on the local vocational training needs.
To achieve the target, many localities mobilize
both people with vocational training needs and
those who do not have vocational training needs
to class, thereby greatly affecting the quality and
effectiveness of training. The quality of vocational
training has been raised, but it still does not meet the
increasing requirements of the labor market. Many
female workers have received vocational training,
but still work in old farming or consider the time for
apprenticeship to be wasted because the products
made from the profession have no consumer market
or the market is uncertain.

- The coordination between vocational training
institutions and enterprises, the People’s Committees
of districts, and state management agencies in
vocational training is not tight and synchronous;
lack of specific remuneration policies for teachers
with experience and vocational training capacity;
There is a lack of mechanisms and policies that
bind businesses linked with vocational institutions
and localities in training and recruiting rural
workers. The linkage between training institutions
and  enterprises  (address-based  vocational
training) has only provided training in rural labor
classes, mainly training for seafood processing
and preservation, industrial sewing There has not
been much diversification of training occupations
and training integration at higher levels. Many
vocational institutions have not closely coordinated
with the agriculture and rural development sectors
in planning and inspecting the implementation of
annual vocational training plans for rural workers.

Because local authorities do not have an overall
human resource development planning strategy,
training institutions have not chosen appropriate,
popular and specific training occupations, or are
training occupations. creating inconsistent with
the customs and practices of the employees, so
many students, after completing the training, do
not have stable jobs, wasting the State’s funding.
Mechanism and policy of employment still has
many shortcomings, coordination with businesses
to train and create jobs is still lax.

Besides, the operation of job training models
is still limited in regulating, connecting and
providing information, especially information
on labor - employment between provinces in
the region and between the Central Highlands
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and the Central Highlands. other localities; not
approaching customer needs to concretize training
objectives into output standards of vocational
training programs; vocational training funding is
limited, lacks a specific policy mechanism suitable
for learners, teachers and for vocational training
institutions participating in vocational training for
ethnic minorities ....

Because the living habits of local workers
cannot adapt to the requirements of the industrial
style of the business, the rate of job creation is not
sustainable; Some workers still rely on support
policies and are afraid to go to school, so they apply
to work at the enterprise, affecting the enrollment of
vocational training institutions.

In general, highly effective vocational training
models for rural workers are maintained and
replicated in extremely difficult communes in the
Central Highlands. For occupations that create
many jobs and attract a number of local ethnic
minority female workers such as industrial garment,
it is always encouraged that workers register for
vocational training. In addition, the districts of the
provinces in this area also set out a number of special
policies to call for businesses to invest in building
factories and offices in the district to create jobs for
workers. idle rural areas, especially female workers,
are unable to work far away due to family work.

4.2. System of solutions to develop vocational
training models, sustainable multidimensional
poverty reduction for ethnic minority women in
the Central Highlands in the current period

Stemming from the above situation, to create
opportunities for women of ethnic minorities in the
areas of extremely difficult communes in the Central
Highlands, promote the efficiency of vocational
training models, create jobs, reduce Sustainable
multidimensional poverty, positively impacting
socio-economic development for localities in
the Central Highlands, should pay attention to
implementing the following groups of solutions:

4.2.1. Group of solutions to improve the
effectiveness of vocational training for ethnic
minority workers on the spot in the Central Highlands

a) Awareness raising solutions

Cognition plays a very important role in all
practical human activities. The reality of vocational
training has proven that one of the reasons for
success or failure in the implementation of
vocational training is awareness. It is necessary
to make people understand the true nature of
vocational training, the need to participate in this
work, thereby gradually increasing self-awareness
and actively participating. Therefore, it is necessary
to raise awareness of all levels, sectors, businesses
and society about vocational training; must be
aware of the position and role of vocational training
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in job creation, in ensuring the structure of human
resources, of decisive factors for sustainable socio-
economic development;

Awareness of the value scale of vocational
training to change behavior, attracts the majority
of local young women and ethnic minority women
to join vocational training. Raising awareness
of entrepreneurs about the benefits of vocational
training for the sustainable development of
businesses, from which to actively participate,
make major contributions to vocational training.

Want to raise awareness must do well in
propaganda. The purpose of the propaganda is
to mobilize and fully provide information about
the Party’s lines and policies, the State’s policies
and laws, the advantages and disadvantages
in vocational training, from there. change the
awareness of Party committees at all levels, local
authorities, social organizations and the masses
towards a positive direction on the position of
vocational training for ethnic minority female
workers on the spot in the career Industrialization
and modernization of the country.

b) Solution on mechanism and policy

Reform policies and mechanisms on vocational
education and flow of students after lower
secondary school. Strengthening the socialization
of vocational education, strengthening material
foundations for vocational education institutions.

Continue to renew the vocational education and
financial mechanism in order to mobilize, allocate
and more effectively use the State’s resources
and the society to invest in vocational education;
improve the autonomy of vocational education
institutions, ensure transparency and responsibility
towards the State, learners and the society.

Implement the program of coordination between
Ethnic Committees and Women’s Unions in the
Central Highlands provinces on the mobilization of
ethnic minority women in the 2016-2020 period.

In order to attract ethnic minorities to actively
participate in vocational training, especially
local ethnic minority women in extremely
difficult communes, vocational training must go
hand in hand with on-the-job job creation after
apprenticeship, to help them have a stable income.
On the other hand, vocational training must be
suitable for their cognitive level and in accordance
with the requirements of local production and
industries, and in accordance with their production
and employment requirements.

c) Capital support solutions,
conditions, and infrastructure

Expand and diversify funding sources to support
ethnic minorities, especially local ethnic minority
women, linking credit activities of the Social Policy

production
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Bank with credit channels and funds. other such as:
National fund to support employment, fund to support
farmers, ... continue to implement support policies
on residential land, productive land for local ethnic
minorities; supporting activities of agricultural,
forestry, fishery and industrial promotion; support
for plants and animals, production materials, ....

d) Solutions for renewing training contents,
programs and methods and improving the capacity
of training institutions

- Renewing content of vocational training
program

Contents of the vocational training program must
conform to the requirements of the labor market,
be specified in the vocational skill standards or
determined through vocational analysis and regularly
updated with new techniques and technologies in
production. export business and services. Increase
the amount of time for training practical skills;
reduce theoretical time.

Strengthen vocational training activities on mass
media channels and online training on Vietnam’s
agricultural extension website; Remote vocational
training program.

- Innovating vocational training methods

Help learners know how to self-study and
cooperate in learning. Help learners to be active,
proactive and creative in detecting and solving
problems occupying new knowledge, forming and
developing new skills by themselves; including
self-assessment  skills. Ensure the harmony
between knowledge training, ethical training,
professional training, and focus on skills training
(practice). To organize the gradual upgrading of
teaching facilities and equipment in the direction
of standardization and modernization to meet the
needs of comprehensive training and the renovation
of teaching methods.

Encourage many teachers to organize lectures
on devices and projectors in order to equip with
a lot of knowledge per unit of time, promoting
students’ activeness.

- Focusing on improving the capacity of training
institutions

* Increase investment in vocational training
facilities

First of all, vocational institutions must ensure
construction area, classroom area, workshop area,
library area; For the rugged schools, it is also
necessary to ensure that the area of the dormitory, the
area of the gymnastics and sports playground will
reach regional and international standards. Expand
training links between vocational institutions and
businesses.

Regarding equipment in vocational training:
vocational schools, vocational training centers
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and other vocational training institutions must
have sufficient technical facilities and equipment
suitable for the profession and regulations. tissue
training. Vocational training equipment for each
profession must be equipped with sufficient types
and quantity (corresponding to the training scale of
each profession), in terms of quality, step by step
replace old and outdated equipment. also suitable
for production equipment. In the absence of enough
machines, basic equipment for teaching and practice
should be equipped with other multimedia devices
such as pictures, CDs, models, simulation training
machines, ...

* Improve the quality of vocational teachers

Teachers are the decisive factor for the quality
of training. Compared with the scale of vocational
training for workers in the Central Highlands at
present, the contingent of vocational teachers
is severely lacking in quantity, not synchronous
among occupations and low qualifications. To
improve the quality of training, it is necessary to
supplement both the quantity and at the same time
improve the quality of the teaching staff.

4.2.2. Group of solutions for vocational training,
building vocational training models for ethnic
minority women on the spot in extremely difficult
communes in the Central Highlands

a. Awareness raising solutions

Through community activities, meetings,
Women'’s Unions at all levels to propagate and raise
awareness for women about the position and role
of women in the family, in the society, on average.
gender equality, women’s right to education and
stable employment. Through that, women are
encouraged to participate in vocational classes
held locally, and at the same time advise women to
choose suitable vocational training.

b) Solutions to promote activities to support
vocational training and job creation for ethnic
minority women in the areas of extremely difficult
communes in the Central Highlands

To increase the scale and develop teaching new
occupations to meet the labor market demands.
Expand training to new jobs appearing in the market
to attract more female workers.

Diversifying  training modes: expanding
vocational training to suit the characteristics
of female workers, occupations capable of
attracting middle-aged female workers; linking
and coordinating in organizing vocational training
for female workers in enterprises, cooperatives
and cooperative groups; link with businesses for
vocational training and practice.

¢) Solutions to survey and survey information on
labor market, forecast demand and pilot vocational
training models for employees

9
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Surveying and surveying vocational training
needs of employees and forecasting the need to
use trained workers of production, business and
service establishments and enterprises’ capacity for
employees are This activity is very important, is
the basis for effective implementation of vocational
training.

Guide, support and train survey skills for
districts in the Central Highlands provinces, at the
same time design information entry software for
localities, build output form systems and demand
forecasting models. vocational training for ethnic
minority female workers in the extremely difficult
communes of the Central Highlands. Pilot models
of vocational training for employees. In recent
years, the standing agency of the 1956,295 project
has coordinated with many related agencies and
organizations to pilot a number of vocational
training models for employees, namely:

- Coordinate with the Vietnam Trade Village
Association to develop vocational training schemes
such as: vocational training and job organization
associated with the development of new craft
villages; vocational training with combining
material zones, employment organization and
product consumption; vocational training is
associated with the maintenance and development
of traditional craft villages.

- Coordinate with a number of corporations,
corporations, industrial parks, production and
business establishments and a number of training
schools in the field of processing and service
industries ... to deploy vocational training orders for
workers. move to rural industrial and service jobs
or to work in industrial zones and local businesses.

5. Discussion

Through a survey of 05 provinces in the Central
Highlands on the current situation of managing and
developing the model of vocational training and
sustainable multidimensional poverty reduction
in the district-level vocational education and
continuing education centres for ethnic women
Local minorities in the Central Highlands region in
the context of the current Industrial Revolution 4.0
find that:

There are places where vocational training is not
suitable with local needs. The quality of vocational
training is not high due to the lack of education
of local ethnic minority women, especially the
quality of labour in remote and ethnic minority
areas is not equal, so the number of local ethnic
minorities women, who mainly participate in
vocational training, are still learning simple jobs or
fostering knowledge for a few days. In particular,
there is a lack of priority mechanisms and policies
for local ethnic minority women apprentices.
Some local regulations and norms on vocational
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training support for local ethnic minority women
are not appropriate and have not yet met the local
vocational training needs, specifically: food, travel
costs are too low, while the training facility is too
far compared with the living place of the people.
Professions of high technical nature have not yet
been developed. The level of the employee has
not yet met the requirements of the labour market.
Labour export is still limited. Many training
institutions still have difficulties in facilities and lack
of practice places. The vocational training program
is still heavy in theory, not really suitable for the
awareness level of local ethnic minority women in
the locality. Most rural vocational trainees receive
only elementary training and under 3 months. Most
of the local ethnic minority women, after receiving
vocational training, still work in their old jobs
(agriculture occupies over 80%). The proportion of
local ethnic minority women receiving vocational
training is very low (less than 15% compared to the
working age local ethnic minority women). Local
ethnic minority women still have little opportunity
to receive formal vocational training, usually in
classes less than 3 months

The localities need:

- Continue to promote propaganda to raise
awareness for people about participating in
vocational training to have stable jobs, create more
income to get out of poverty sustainably.

- Increase capital support to develop production
and business for employees after apprenticeship.

- Proposing to increase the level of support
for apprentices. Vocational training projects need
to expand the beneficiaries of vocational training
support money to ensure their life during their
studies and should have incentive investment
policies after vocational training.

- Vocational training projects should focus on
investment in post-vocational job creation models
to help ethnic minority women living in extremely
difficult communes after apprenticeship to actively
develop production. their own profession, with the
knowledge they have learned, applied to develop
production, increase income, improve life and get
rich.

- There are vocational training programs suitable
to the local ethnic minority women’s ability to
absorb and participate.

- Coordinate the implementation of pilot
models of sustainable poverty reduction, effective
vocational training models suitable to natural,
economic and social conditions of each locality.

6. Conclusion

In the Central Highlands region, there are
13 indigenous ethnic minorities, in recent years,
implementing the Party and State’s guidelines
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and policies on economic development, poverty
reduction, and creation of many jobs for the people.
Ethnic minorities and localities in the region have
strived to achieve a number of important results in
terms of socio-economic, political security and social
safety. The economic structure in the region has had
a positive shift, gradually increasing the proportion
of industry and services, many rural workers have
stable jobs, improved lives, many new occupations
and Basic training has gradually met the needs of
world economic integration. In addition to these
achievements, the Central Highlands region is still
one of the most disadvantaged regions in the country:
The proportion of poor ethnic minority households
remains high, the level of education in the region
is still low compared to the average. army in the
country. The Central Highlands region remains a
low-lying educational area. The phenomenon of
falling back into poverty, lack of productive land,
lack of stable jobs, inequality in the division of family
and social labor, and pressing problems of social
security, labor, and employment are still occurring.
In order to solve problems of labor and employment
for the whole region, at present, vocational training
and job creation for ethnic minority women in
the region, although it has been paid attention.
However, ethnic minority women in the area still
suffer many disadvantages, especially inequality
in life as well as in opportunities to access cultural
and communal services. Assembly, education. In
order to help ethnic minority women in the region
have the opportunity to improve their professional
capacity as well as labor productivity in order to
develop the household economy, improve social
life, reduce multi-dimensional poverty. Sustainable
management and development of multi-dimensional
vocational training and multi-dimensional poverty
reduction models at district vocational education
centers - district continuing education for ethnic
minority women in the Central Highlands region in
the context of The current Industrial Revolution 4.0
has important implications. The management of the
multi-dimensional vocational training and poverty
reduction model for the local ethnic minority
women in the extremely difficult communes of
the Central Highlands is done on the scientific
basis of vocational training; on the role of local
ethnic minority women in the Central Highlands in

the family and in society as well as the status of
vocational training, vocational training model for
rural workers, secondary workers ethnic minority
women in the spot. Implement the national target
program on job creation and vocational training
through stages, vocational training, building
vocational training models for local ethnic minority
workers in the Central Highlands and women
Local ethnic minorities in the extremely difficult
communes of the Central Highlands have obtained
very positive results. The number of workers with
vocational training and post-vocational jobs has
increased over the years. Local ethnic minority
women with suitable vocational training conditions,
most of them have found jobs and have income. But
in reality, local ethnic minority women in extremely
difficult communes still face many difficulties in
accessing career guidance, in choosing training
occupations and benefiting from the appropriate
vocational training model. well suited. The
barriers that prevent women from accessing jobs
effectively are due to backward factors in cultural
practices of the people, factors that prevent them
from having a stable job after vocational training

Want to solve difficulties With the above
difficulties and shortcomings, the acquisition of
suitable occupations with effective vocational
training models along with the active participation
of all levels of authorities, mass organizations, and
society ...On the basis of researching and analyzing
the results of vocational training implementation;
Practical implementation of models of vocational
training and job change for local ethnic minority
women in extremely difficult communes in the
Central Highlands region. vocational training form;
give the bases to build models such as demand
calculation, ethnicity, locality, gender. Proposing
a number of vocational training models suitable
for local ethnic minority women in the extremely
difficult communes of the Central Highlands.
The system of management solutions to develop
the model of vocational training and sustainable
multidimensional poverty reduction has contributed
to enhancing the status of ethnic minority women
in the home and in the society. Local poor ethnic
minority women in the Central Highlands have
developed their livelihoods and have stable jobs to
escape poverty.
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Tém tit

Sau nhiéu nim thyc hién Quyét dinh sb 1956/2009/QD - TTg
ngay 27/11/2009 cta Thi tuéng Chinh phi, céc tinh, thanh phd khu
vuc Tay Nguyén di day nghé cho nhiéu lao dong nong thon, nhidu
nguoi da c6 viée lam. Bén canh nhitng thanh tyu dat duoc, cong tac
dao tao nghé cho phu nit dan toc thiéu s6 tai chd véan con c6 nhing
han ché nhat dinh. Vi¢c day nghe giai quyét viéc 1am cho phuy nit
dan toc thiéu so tai chd dang song ¢ cac xa dac biét kho khan khu
vuc Tay Nguyén con gip rat nhiéu kho khan. Viéc tién hanh diéu tra
khao sat thuc trang quan ly phat trién mé hinh dao tao nghé va giam
ngheo da chiéu bén ving ¢ cac Trung tdm gido duc nghé nghiép —
gido duc thuong xuyén cap huyén cho phu nir dén toc thiéu s6 tai
chd khu vyc Tay Nguyén trong bdi canh Cach mang Cong nghiép
4.0 1a rat _quan trong va can thiét trong giai doan hién nay dé tir do
tac gia dé xuat duoc hé thong giai phép quan ly phat trién mo hinh
dao tao nghé va giam nghéo da chiéu bén vimg trong bdi canh Cach
mang Cong nghiép 4.0 phi hop véi diéu kién cua ting dia phuong
khu vyc Tay Nguyén.

Tir khoa

Quan 1y phét trién mé hinh dao tao nghé va giam nghéo da chiéu
bén viing; Trung tim gido duc nghé nghiép — giao dyc thuong xuyén
cép huyén; Phu nit dan toc thiéu sd tai chd; Cach mang cong nghiép
4.0; Khu vuc Tay Nguyén.
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