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TOM TAT: 

Tlianti pli6 H6 Ciii Minh (TR HCM) vcri huyen Can Gio giap bign Dong, c6 ti6m luc kinh 
te bien ve danh bat hai san. Nghe danh bat hai san a Thanh pho co 580 chiec tau ca va 8.000 
ngu dSn, san luong khai thac binh quan hang nam dat tren 20.000 tSn. Ngu dan tau ca gan vdi 
moi truong lam viec tren bien ca rpng Ion, di xa bo, thoi tiet thk thucmg va lam viec ngoai trdi, 
day nii ro. Dya tren khao sal 300 ngu dan tau ca, thong qua mo hinh cau true tuyen tinh, nghien 
ciju tim thay moi quan he tuyen tinh duong giiia hai long cong viec va gan bo nghe danh bat ca 
tren bien cua ngu dan. Cac yeu to anh hudng den su hai long cong viec bao gom: (i) Quan tam 
cua Chinh phu va To chuc; (ii) Nhan thuc moi trudng lam viec; (in) VSn hoa than thien vdi moi 
trudng bien va gia dinh; (4) Trai nghiem du lich bien; va (v) Chinh sach va Ipi ich. 

Tir khoa: Ngu dan tau ca, hai long cong viec, gSn bo nghe, mo hinh cau true tuyen tinh, 
Thanh pho Ho Chi Minh, Viet Nam. 

1. Gioi thieu hoach dinh chinh sach giiip hp tiep tue bam bien, nr 

Nghe danh bit tren b ik d nuoc ta dong mot vai hao vdi nghe nghiep va dam bao loi ich cho ngu dan. 
tro kha quan trpng, viec tao di^u kien thuan loi de ngu Nghien ciiu nay tap trung vao: (i) Nhan dien m6i quan 
dan vuon khcri, bam bi6n dai ngay la v4n dk cdp thiet he hai long cong \ iec \ a gan bo ngh^ danh bat ca tren 
dat ra hien nay. Dong thdi. do cung la co sd \a moi bien cua ngu dan; (ii) Ham y chinh sach nang cao kha 
trudng quan trpng de khai thac tot tiem nang, Igi die nang ^ap >Jng su hai long cong viec va gin bo ngh8 
cua dk nude vh ngudn tai nguyen bien. dong gop tich danh bat ca ciia ngu dan. TP. HCM vdi huyen CSn Gid 
cue cho phat tri^n kinh te, nang cao ddi song ngu dan. giap bien Dong, co tiem lire kinh te biSn \ ^ danh bit 
khdng djnh va bao ve vung chac chu quydn. an ninh hai san. Nghe danh bat hai san a Thanh phd co 580 
qu6c gia tren bi^n. Ngu dan tau ca gin vdi moi trudng chiec tau ca va 8.000 Ihuyen vien, san lupng khai thac 
lam viec tren bign ca rpng Idn, di xa ngoai khoi. thdi binh quan hang nam tren 20.000 tin (Cue Th6ng ke 
ti^t thit thudng va lam viec ngoai trdi. day nii ro. Tim TR HCM, 2019). Xyhien cuu tian hanh khao sat true 
hi6u \ L- su hai long cong viec \ a gin bo nghe danh tiep 300 ngu dan tau ca TP. HCM nhim tao co sd thuc 
bit ca tren bi6n ciia ngu dan la nen tang quan trpng de tiln cho mo hinh do ludng. 
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2. Cff sff ly thuygt 

- Ngu- ddn tdu cd 
Ngu dan hay dan chai hay dan danh ca la ngudi 

diing ludi, can cau ca, bSy hoac cac dung cu khac 
de bat va thu gom ca hoac cac loai sinh vat thiiy 
sinh tir song, ho hoac dai duong de lam thiic an cho 
con ngudi hoac cho nhihig muc dich khac. Noi each 
khac, ngu dSn la ngudi s6ng bang nghe danh bat ca. 
Hien nay, do c6 su chuyen doi co cau nghe nghiep 
trong bp phan ngu dan, khai niem ngu dan dupe md 
rpng hon. Theo do, co the hieu ngu dan la rdiirng 
ngudi tham gia vao cac hoat dgng danh bat, khai 
thac, nuoi trong, che bien va tiep thi cac san pham 
hai san (FAO, 2019). Tau ca la tau, thuyen va cac cau 
true noi khac chuyen diing cho khai thac, nuoi trdng, 
bao quan, che bien thuy san (Quoc hpi, 2003). 

- Hdi long cong viec 
Theo Weiss va cong su {1967), hai long cong viec 

(Job satisfaction) la thai dp ve cong viec dupe the 
hien bang cam nhan, niem tin va hanh vi cua ngudi 
lao dgng doi vdi cong viec minh trai nghiem. Theo 
Zhang va c6ng su (2011), hai long cong viec la trang 
thai cam xiic bao gom ca vui thich va khong vui 
thich vdi cong viec. Fisher (2000) cho rang, hai long 
cong viec the hien thai dp bao ham hai thanh phan: 
(i) thanh phan anh hudng (cam giac, cam xiic) va 
(ii) thanh phin nhan thuc (so sanh, niem tin). Ong 
va cpng su (2018) khai quat su hai long cong viec 
CO the duoc xem nhu mpt phan img day chuyen 
lien quan den dong luc de thoa man mpt nhu cau. 
Ly thuy6t dong iuc con ngudi (Human motivation) 
dupe Maslow phat tn6n dkx tien, giai thich hanh vi 
ciia con ngudi bat nguon tir nhu cau va nhirng nhu 
cau ciia con ngudi duoc sap xep theo mpt thii tu tir 
thip tdi cao. Djch chuyen tir nhu cau c6 trinh dp thap 
ching han nhu nhu ciu tam ly, nhu c^u an toan, an 
ninh xa hpi den nhu ciu long tir trpng va tir the hien 
(Maslov, 1943). Dua vao kien thiic cu the cua ngudi 
lao dong, Herzberg (1976) phan nhu ciu ciia con 
ngudi theo 2 mirc dp va co anh hudng tdi hanh vi 
con ngudi theo nhUng each khac nhau: khi con ngudi 
cam thay khong thoa mSn vdi cong viec ciia minh ho 
rat lo lang ve moi trudng hp dang lam viec, con khi 
hp cam thiy hai long ve cong viec hp rat quan tam 
dSn cong viec. Herzberg cho ring, nhirng nhan to 
lam thoa man ngudi lao dong la khac vdi cac nhan to 
tao ra sir thoa man. Do dd, ong da phan thanh 2 nhom 
nhan t6 tac dong d6n sy hai long cong viec: duy tri 
(thanh tiru, su cong nhan, ban than cong viec, trach 

nhiem, tien bp va su phat trien) va dong vien (tao 
ra CO hgi cho nhan vien dat dupe thanh tich, cong 
viec phii hpp vdi ky nang va kha nang, thang tien 
trong cong ty va dao tao va phat trien). Theo Zhang 
va cpng su (2011); Saari va Judge (2004); Branham 
(2005); Gregory (2011), su hai long cdng viec co 
tuong quan vdi thanh qua, nang suat cua ngudi lao 
dong va hieu qua cong viec. 

Tir cuoi thap nien 60, Smith va cpng su (1969) 
dua ra mo hinh JDI (job descriptive index) danh gia 
su hai long cong viec ciia ngudi lao ddng dua tren 
05 yeu td: (i) Ban chat cong viec, (ii) Co hpi dao tao 
va thang tien, (iii) Lanh dao; (iv) Dong nghiep va (v) 
Thu nhap. Tir thap nien 2000 d6n nay, nhieu nghien 
cuu bd sung - hoan chinh theo dac thii nganh - nghe 
cu the. Co the tong hpp cac yeu td anh hudng bao 
gdm: (i) Dieu kien - moi trudng lam viec; (ii) Tinh 
chit cdng viec; (lii) Thu nhap; (iv) Td chitc quan 
tam; va (v) Su hiing thii trong cdng viec (Spector, 
2000; Arnolds va Boshoff, 2001; Kinicki va cpng su, 
2002; Luddy, 2005; Tran Kim Dung, 2005; Vidal va 
cdng sy, 2007; Adomatiene va Slatkevieien, 2008; 
Afzal va cpng sir, 2010; Steingrimsdott, 2011; Pham 
Van Manh, 2012, Awan va Rizwan, 2014). D6i vdi 
ngu dan tham gia danh bat xa bd, Seara va cpng su 
(2017) cho rang, mdi trudng lam viec can quan tam 
den mdi trudng lam viec tren bien ca rpng Idn, di xa 
ngoai khoi, thdi tiet that thudng va lam vi?c ngoai 
trdi, day nii ro. Tir dac diem cua nghe nghiep ngu 
dan, nii ro day ap dan den tinh trang xung dot giiia 
cong viec va gia dinh nen can c6 sy hda nhap giira 
gia dinh va cdng viec. Do do, ngu dan muon yen tam 
vdi cdng viec ciia minh can cd nd lye ca nhan ddi 
pho vdi xung dot thdng qua: (i) ca nhan va gia dinh 
CO nhan thiic dung mdi trudng lam viec; (ii) c6 sy 
hd trg cua chinh phii va td chirc doi vdi dac thii cdng 
viec; (iii) van hda than thien vdi moi trudng va cpng 
ddng. Leposa (2018) cho rang doi vdi nghe danh 
bit ca, bien ca la nha, gia dinh cua ngu dan. Ngoai 
khai thac thiiy san, bien con la noi trai nghiem cho 
du lich h\kn, dam me mao hiem, the thao, chuyen 
ddi nghS sang du lich sinh thai bien, lang nghe danh 
bit... (Apostle va cdng su, 1985; Binkley, 1995; 
Grifth va Valdes-Pizzini, 2002; Pollnac va Poggie, 
2006; Glazier. 2007; Whitehead va cpng sy, 2008; 
Pollnac va cdng sy, 2015; Seara, 2017, Dinh Phi Ho 
va Nguyen Anh Tuan, 2020). 

- Gan bo ngiie nghiep 
Theo Kahn (1990), su gin bo ca nhan (Personal 

Engagement) la sy tu khai thac ban than ciia chinh 
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cac thanh vien trong td chiic trong cdng viec ciia hp; 
trong sy gan bd, ngudi lao ddng sir dung va the hien 
ban than qua loi ich vat chat, nhan thiic va tinh cam 
trong cdng viec. Ca nhan khdng cd su gan bo thudng 
cd xu hudng tach rdi ban than va cong viec. Rothbard 
(2001) cho rang sy gan bd co sy hien dien tam ly va 
bao gom hai thanh phan quan trpng: chii tam va say 
me. Sy chu tam de cap den viec dupe the hien co 
nhan thiic va danh thdi gian de suy nghi ve mdt \ ai 
tro nao do, trong khi sy say me lai nhan manh den 
sy hang say trong mot vai trd va de cap den cudng 
dp tap trung ciia mdt ngudi vao mdt vai trd nao do. 
Theo Schaufeli va cpng su (2001), sy gan bd dugc 
dac trung bdi nang lye, sy tham gia va hieu qua lam 
viec ciia ca nhan ddi vdi to chirc. May va cdng sy 
(2004) cho ring, sy tham gia trong cong viec la ket 
qua eua sy danh gia ve mat nhan thiic ve kha nang 
dap irng nhu cau ciia cong viec va gan lien vdi hinh 
anh ciia chinh minh. Sy gan bd the hien ngudi lao 
dong thuc hien tdt cac cong vi^c cua hg. Hon niia, su 
gin bo lien quan d8n viec chu dgng sir dung cam xiic 
va hanh vi de bd sung cho nhan thiic. Su gin bd cd 
th6 dugc dimg nhu mot tidn de cho sy tham gia trong 
cdng viec, trong do ca nhan gin bo nhieu hon vdi td 
chiic va hai long cao vdi cdng viec cua hp. 

- Mdi quan he giira hdi long cong viec vd gan 
bd nghe nghiep 

Theo Ho va cgng su (2009), McShane va Glinow 
(2015), su hai long trong cdng viec c6 anh hudng 

tich cue den gan bd nghe ni; •" 
Adams va Bond (2000): Intan-. 

,Gc, . 'md(l995); 

luj: 11""" "• ^™=- - ~ 

ring su gan bo vol t6 chile co moi quan ,..• « n n 
v « sir hi, long cong viec. Nhieu nhan <,. •, da rm bo 

cong viec hien iai ^ i ^ ^ ^ ; ^ ! ^ ! / alnh bd. 
hai long cong Mec thap hem. Irong u^ 
ca, cac khia canh cua nghJ nghiep e " \ t ' ^ •*« 
"phieu to", "n, do" va -a ngoai tro," anh huong » 
thoa man cong ^ iec cua ngu dan (Ap»«"='4'^"8 
su, 1985; Binkley. 1995; Pollnac va Pogg.e 2006, 
Pollnac va cong su, 2015). Ben lugtno, muc do thoa 
man cong viec cao se tac dong den su gan bo ho?c 
miln cuong gjn bo nghe danh bat ca ngay ca kh, 
gap kho khan vi kinh ti (Trimble va Johnson, 2013; 
Crosson, 2014; Pascoe va cong su, 2015; Sweke va 
cpng su, 2016). Su miln cuSng gan bo nay lien quan 
dSn cac dac dilm xa hpi nhu tuoi tac va trinh dp van 
hoa CO ban khijn cho ngu dan kho tim kiem va kiem 
duoc viec lam thay thi ben ngoai nghe danh bat ca. 

3. Thilt ke nghien ciru 

3.1. Mo hinh nghien cuu 
Dua vao tham khao cac nghien cilu trong, ngoai 

nuoc trong 3 thap nien gSn day va thuc tien Viet 
Nam, nhom nghien ciiu lua chpn mo hinh nghien 
ciru cho ngu dan tau ca TP. HCM nhu sau (Hinh 1). 

3.2. Gid thuyet nghien cuu 
HI: Nhan thuc moi truong lam viec tac dong 

ciing chieu vai hai long cong viec. 

Hintt 7:1^6 hinh nghien cuU 

Nhan thuc moi truang 
lam viec (RWE) 

Chinh sach & loi ich 
(PB) 

Van hda than thien vdi 
mdi trudng bien va gia 
dinh (CFS) 

Quan tam ciia Chinh 
phu & To chuc (GOC) 

Trai nghiem du lich 
bien (EST) 
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H2: Chinh sach & Ipi ich tac ddng ciing chieu vdi 
hai long cdng viec. 

H3: Van hoa than thi^n vdi mdi trudng bien va 
gia dinh tac dong ciing chieu vdi hai long cong viec. 

H4: Quan tSm Chinh phu & Td chuc (chu doanh 
nghiep, edng doan, hiep hgi nghe nghiep) tac ddng 
ciing chieu vdi hai long cdng viec. 

H5: Trai nghiem du lich bien tac ddng cimg chieu 
vdi hai long cong viec. 

H6: Nhan thiir moi trudng lam vigc tac ddng 
ciing chieu vdi gan bo nghe danh bat ca. 

H7: Chinh sach va Ipi ich tac ddng ciing chieu vdi 
gin bd nghe danh bat ca. 

H8: Van hda than thien vdi mdi trudng bien va 

gia dinh tac dong cimg chieu vdi gan bd nghe danh 
bat ca. 

H9: Quan tam Chinh phii va To chirc tac ddng 
ciing chieu vdi gan bd nghe danh bat ca, 

HID: Trai nghiem du lich bien tac ddng ciing 
chieu vdi gan bo nghe danh hat ca. 

Hll : Su hai long cdng viec tac dong ciing chieu 
vdi gan bd nghe danh bat ca. 

SAT - f (RWE, PB, CFS, GOC, EST) (I) 
STI - f (RWE, PB, CFS, GOC, EST) (2) 
STl-f(SAT) (3) 
Tat ca cac bien trong mo hinh dugc do ludng 

bang thang do Likert 5 mirc do. (Bang 1) 

Bang 1. Thang do va cdc bien quan sat 

STT 

1 

1 

2 

3 

4 

5 

6 

II 

7 

8 

9 

10 

11 

III 

12 

13 

Thang do va thanh phan 

Nhan thii'c moi tru'O'ng lam viec (Recognize working environment, RWE) 

Gia dinh cam thong vffi moi truang lam viec tren bien 

IVIoi trirang lam viec tren bien, ngoai trai, thai tigt co t h i gay anh huang d6n sue 
khoe va tinh mang 

Moi trirang lam viec c6 the b§t on, tidm an nhi lu rui ro; xung dot ngu truang, lanh hai 
hay bj tan cong bai tau la nu'ac ngoai 

Ngu truang co the bi anh huang do b i ln doi khi hau, thuc^ng xay ra bao to lam chim 
tau va ngu dan danh bSt ca tren bien 

Ngu truang danh bat ca thuang thay d6i nhi lu nai, phai di xa 

Ngh i danh bSt ca lam viec tren tau ca a ngoai bien xa ba, co dan va rui ro cao han 

nghe khac 

Quan tam ciJa Chinh phu va To chl>c (Government and Organization Cares, GOC) 

Ngu dan huang chinh sach thi dua khen thuang rieng biet 

Khen thuang ngu dan khi trung vu ca 

Mi ln giam phi bao hiem tai nan cho ngu dan 

Mi ln giam hpc phi cho con em ngu dan 

Dja phuang co chinh sach vinh danh ngu dan co cong tren bien 

Van hoa than thi?n vo-i moi tru'O-ng bien va gia dinh (Culture friendly to the sea 

and the family, CFS) 

Chu tau, nghiep doan to chuc giao luu gap ga vao nhO'ng dip T i t , dam tiec tai gia 

dinh, to chuc du lich, nghi mat hang nam 

Chij tau, nghiep doan tham hoi gia dinh ngu dan, tang qua vao dip le T i t , khai giang 

nam hpc, 6m dau gap hoan canh kho khan 

Ky hi$u 

RWE 

RWE1 

RWE2 

RWE3 

RWE4 

RWE5 

RWE6 

GOC 

G0C1 

G0C2 

G0C3 

G0C4 1 

G0C5 

CFS ' 

CFS1 

CFS2 
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14 

15 

16 

IV 

17 

18 

19 

20 

21 

V 

22 

23 

24 

25 

26 

VI 

27 

28 

29 

30 

VII 

31 

32 

33 

34 

35 

Chu tau, nghiep doan t l chuc cho nguai than gia dinh g§p ga ngu dan ta l^m 
viec ngoai b i ln khai 

Ngu dan ngh i danh bat ca se dao tao con em theo nghe ca truyln thing 

Ngu dan duac hmng nhirng ngay nghi theo Luat Lap dpng d l cham lo hanh phtic 
gia dinh 

Trai nghiem du Ijch bien (Experience sea travel, EST) _^ 

Khi chCi tau, nghiep dc^n ngh i ca cc y dinh to chuc chuyin di an toan cho gia dinh 

gap ga nguai than tai nai ngu dan danh ca ngoai b i ln khai 

Ngu dan cho gia dinh trai nghiem ra b i ln tham cho bi i t nai lam vipc trSn tau ca ngcai 
khai d l giam bat lo l ing 

To chirc nha nghi gia re, trai nghiem, g^p ga nguai than g i n nai b in cang neo dau 
tau ca 

Khi cd to chuc du lich trai nghiem tren b i ln , ngu dan giai thieu ban be, nguai than 
tham gia 

Khi ngh i danh bat ca tren b i ln bj thu hpp ngu truang va san luang danh bat giam 
d i n , nganh du Ijch trai nghipm ra b i ln . dao la hep vai chu truang cua Chinh phu 

Chinh sach va Icri ich (Policy and benefits, PB) 

Ngu dan lam viec co ky k i t hap d ing lao dOng quy dinh, dupe huang chinh sach; 
BHXH, y te, tai ngn, th i t nghipp, huu tri 

Thu nhap ngu dan ngh i ca du trang trai cho gia dinh 

Ngu dan duac su quan tam cua dja phuang; Dao tao nghi ca, miln giam hpc phi 
con em ngu dan; cham lo ngay l l , T i t cho gia dinh truyln thong di bi ln 

Chinh phu co chinh sach bao hp va ghi nhan tinh mang, tai san cua ngu dan khi gap 
riji ro tren b i ln do su co thi l t bi cong nghe hoac thien tai do thai t i l t x lu bat thuang 

Chinh phu cd chinh sach bap hp va ghi nhan tinh mang, tai san cua ngu dan khi gap 
rtji ro tren b i ln dp xung dot ve lanh hai, b i ln dao quoc gia 

Hal long (Job Satisfaction, SAT) 

Toi hai long mdi truang lam viec tren b i ln 

Tdi hai Idng chinh sach, Ipi ich cho ngu dan ngh i danh bi t ca tren bi ln 

Tdi hai Idng van hoa than thien vdi gia dinh vung bi ln 

Tdi hai Idng vai ngh i danh b i t ca tren b i ln 

__^ 1 
CFS3 

CFS4 

r r S 5 

EST 

EST1 

EST2 

EST3 

EST4 

EST5 

PB 

PB1 

PB2 

PB3 

PB4 

PB5 

SAT 

SAT1 

SAT2 

SAT3 

SAT4 

Gan bo nghe danh b i t ca tren bien (Sticking to sea fishing, STI) STI 

Tdi t i l p tue g i n bd vai ngh i danh bat ca tren bien C-J-M 

Tdi tu hao la ngu dan cua TR HCM ' ^jto 

Tdi se ddng vien t h i he con em n i i t i l p nghi ca 1 g j i o 

Tdi se g i n bd ngh i ca truyln thing cua gia dinh c . j l ^ 

Toi CO g lng lam vipc tot nghe danh bat tren bi ln, de gdp phan on dinh bien dad qudc 
gia STI5 
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3.3. Dit li0u vd quy trinh phdn tich 
Dii lieu dupe thu thap thong qua phdng van true 

tiep 300 ngu dan tau ca d TRHCM, tir thang 10/2019 
den thang 12/2019 theo phuong phap ISy mlu phan 
tang thuan tien bang bang cau hdi chi ti^t de kiem 
dinh md hinh va cac gia thuyet nghien cuu. 

Do md hinh ly thuyet vdi mdt tap hcrp cac quan 
he dan xen, md hinh c§u true tuyen tinh (Structural 
Equation Model, SEM) dupe su dung de kiem dinh 
cac gia thuyet tren (Lorence va Mortimer, 1985; 
Anderson & Gerbing, 1988). Theo Theo Hair va 
cdng su (2006); Kline (2011); Tabachnik va Fidell 
(2011), quy trinh phan tich bao gdm 4 budc: (i) 
Kiem dinh tin cay thang do (Scale reliaability 
test); (ii) Phan tich nhan to kham pha (Exploratory 
Factor Analysis-EFA); (iii) Phan tich nhan td khang 
dmh (Confinnatory Factor Analysis-CFA) va (iv) 
Md hinh cau triic tuyen tinh (Structural Equation 
Mode ling-SEM). 

4. KSt qua v^ thao lu^n 

4.1. Mo td dac diem ngu ddn 
- Thdnh phdn vd do tudi ngu ddn (Hinh 2, Hinh 3) 

Trong 300 ngu dan khao sat, ngu dan lam thue 
55% Dang luu y la nghe ca cd chii tau tham gia di 
bien chung vdi ngudi lam thue (45%). Dp tudi ngu 
dan chii ylu la tir 18 - 45 tudi (98%). 

- Trinh do hoc van va chuyen mdn (Hinh 4, Hinh 

Trinh dd van hda ciia ngu dan cdn thap, chii yeu 
la cap 1 & II (86%). Phan Idn ngu dan chua dugc dao 
tao chinh quy (87%). 

- Thdm nien nghe ddnh cd vd sd lan tdu cd vao 
bd, cap edng (Hinh 6, Hinh 7) 

Tham nien cua ngu dan chii yeu la dudi 5 nam 
(57%i). So lan tau ca vao bd, cap cang chii yeu la 1 
ian/thang(83,7%). 

- Cdng cd cap ben vd nai bdn hdi sdn ddnh bdt 
(Hinh 8, Hinh 9) 

Cang ca cap ben chu yeu tai TR HCM (93,3%). 
Phan Idn hai san danh bat dugc ban tai ben/cang dia 
phuong (81%)). 

4.2. Phan tich dp tin cay thang do 
Ket qua the hien trong Bang 2 cho thay: Cac 

bien quan sat bj loai bao gdm RWE5, RWE6, EST5, 
CFS5, SATS, STI5. Cac bien quan sat con lai deu 

Hinti 2: Thanh phan ngU dan (%) Hinh 3: Do tuoi ngifdan (%) 

.. 
Tren 46 

Tu 36-45 

Tu 18-35 

C 

10 

) 20 

ss 

40 60 80 100 

Hinh 4: Trinh do hgc van (%) Hinh 5: Trinh do chuyen mdn qua dao tao (%) 

100 -

50 • 

f^n m^ 
cap i&u dpffl 

DtKTcdao 
chinh quy, 

" • V i 
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Hin 

Tren 20 , 9 

Til 5-20 

DifaiSnam 

0 

h 6: Tham nien (%) 

34 

57 
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Hinh 8: Cang ca cap ben (%) 

Ncrikhac 

TP.HCM 

fl 
I 

:x 
50 

Hinh 7: Solan tau cc vao bd, cap :ang<^>. 

1 lin/ iren 3 thang 

1 1 ^ 2 thang 

1 i k / l thang 

Hinh 9: Ndi ban hdi san danh bat (%) 

Bang 2. Tin cay thang do vd bien quan sat bj loqi 

Thang do Bien quan sat bj loai He so Alpha Ket luan 
RWE RWE5, RWE6 0,831 Chat lipp'ng tdt 

Khdng Chat luang tdt 

Khdng 

Chat lupng tdt 

Chat lupng tdt 

Ch^t lupng tdt 

Qiat lupng tdt 

Chat lug rg tdt 

thoa man cac dieu kien trong phan tich do tin cay 
thang do thong qua he sd Cronbach (he sd Cronbach 
> 0,6 va tuong quan bien - tdng > 0.3 (Nunnally va 
Bumstein, 1994). 

4.3. Phdn tich nhan to kham phd (EFA) 
Ghi chu: 0,5 < KMO < I (Hair va cdng su, 2006), 

kiem dinh Bartlett cd mirc y nghia nhd hon 0,05: he 
sd tai nhan to ciia cac bien quan sat (Factor Loading) 
> 0,5; phuong sai trich > 50%) va Eigenvalue > 1. 

Kdt qua dugc trinh bay trong Bang 3 cho thay: 

Cac yeu td tac ddng d6n "su hai Idng ciia ngu dan" 
dupe trich thanh 5 y§u to tuong img vdi cac bi6n do 
ludng cua md hinh ly thuyet vdi tdng phuang sai 
trich la 65,795% tai Eigenvalue la 1,898; EFA ctia 
"su hai long" dupe trich thanh 4 bidn quan sat vdi 
phuong sai trich la 68,699% tai Eigenvalue la 2,748. 
EFA cua "gan bo" dugc trich thanh 4 bi6n quan sat 
vol phuong sai trich la 72,365% tai Eigenvalue la 
2.895; Ket qua EFA dugc sii dune b^ng phuong 
phap xoay Promax. 

52 So 6-Thang 4/2020 



KINH TE 

Bang 3. Bo ttiang do m6i qua ptian tich nhdn to kham pha 

G0C5 

G0C2 

G0C3 

G0C1 

G0C4 

PBS 

PB1 

PB4 

PB2 

PB3 

CFS4 

CFS3 

CFS2 

CFS1 

EST2 

EST3 

EST4 

EST1 

RWE1 

RWE2 

RWE3 

RWE4 

SAT1 

SAT3 

SAT2 

SAT4 

STI2 

STI4 

STi1 

STI3 

Component (Niian t6) 

1 

0,837 

0.837 

0,824 

0,794 

0,732 

2 

0,830 

0,789 

0,786 

0,754 

0,709 

3 

0,844 

0,831 

0,800 

0798 

4 5 

0,852 

0,842 

0,836 

0,751 

Kaiser-Hfleyer-Olkin Ivleasure {Jhmo to KH/IO) 

Bartlett's Test: Sig. (Kiem djnh Bartlett: Mine y ngtiTa) 

% of Variance (Ptiirang sai tricti) 

Eigenvalues (gia trj Eigen) 

0,843 

0,822 

0,807 

0,786 

0,837 

COOO 

65,795 

1,898 

6 

0,864 

0,857 

0,797 

0,795 

0,316 

0,000 

68,699 

2,748 

7 

0,870 

0,851 

0.842 

0.840 

0,834 

0,000 

72,366 

2,896 
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Hinh 10: Mo hinh do li/dng 

4.4. Phdn tich nhdn to khdng dinh (CFA) 
Kk qua dupe trinh bay trong Hinh 10 cho thay: 

md hinh do ludng co Cmin/df = 1,270; TLI = 0,972, 
CFI - 0,976 va RMSEA = 0,030. 

Theo Crowley va Fan (1997); Kline (1998); 
McDonald va Ho (2002), md hinh do ludng 

(Measurement Model) phii hpp vdi dO" lieu thuc te 
phai dam bao thich hop vdi 4 thudc do: (i) Cmin/df; 
(ii) TLI, (iii) CFI, (iv) RMSEA. 

Trong Bang 4, md hinh do ludng dupe khang 
djnh phii hop vdi dir lieu thuc t6. 

STT 

1 

Bang 4. Ket qua gia trj c a c thUdc do 

Chi binh phuong dieu chinh 
theo bac tu do (Cmin/df) 

Chi sd TLI (Tucker-Lewis 
Index) 

Chi sd thich hp-p so sanh CFI 

(Comparative Fit Index), 

Gia trj tieu chuan Gia trj 

mo hinh 
X2/ d.f. <= 5 
(Rentier va Bonett. 1980), 

TLI > 0,90 
(Garver va Mentzer, 19 
stf, 2006) 

9; Hair va cpng ! 0,972 

CFI > 0,90; 0 < CFI <1, Cang hgn vd 1 
cang phu hg-p. 

(Bentterva Bonett, 1980; Hu va Bentler 
1995). 

Chi so RMSEA (Root Mean 
Square Error Approximation). 

I RMSEA < 0,05: Md hinh phti hop tot; 
j RMSEA < 0.08 Ch ip nhan; Cang nhd 
c^ng t6t. 

' (Garver va Mentzer, 1999; Hu va 
I Bentler, 1995) 

0,030 

Ket qua 

Tot 

Tot 
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Hinh 11: Ket qua cua phan tich cau true tuyen tinh 

CMIN/df=1.532;TLI=.946;CFI=.951; RMSEA=.042 

4.5. Phan tich cau true tuyen tinh (SEM) (Hinh 
11, Bang 5, Bang 6) 

Khi md hinh dugc danh gia phii hop vdi dti' lieu 
thuc tiln, sap xep lai cac bien theo md hinh ly thuyet 
ban dau. Md hinh phan tich dang md hinh tich hop 
tuy^n tinh, udc lucmg mdi quan he nhan qua giira cac 
nhan to tiem an. 

Kk qua dupe trinh bay trong Hinh 10 cho thay: 
Md hinh cd gia tn Cmin/df = 1,532; TLI = 0,946; 

CFI = 0,951 va RMSEA = 0,042. Nhu vay, md hinh 
tich hop phii hpp vdi dir lieu thuc te. 

KSt qua duac trinh bay trong Bang 5 cho thay: 
Ngoai tru H7. cac gia thuyet deu duoc chap nhan o 
miic tin cay tren 99%. 

Cac yeu td tac ddng den "Hai Idng" theo thu tu 
anh hudng rtr cao xudng thap: GOC. CFS, RWE, PB. 
EST. Cac yeu td tac ddng den "Gan bd nghe nghiep": 
CFS, GOC. EST. RWE. 
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SAT 

SAT 

SAT 

SAT 

SAT 

STI 

STI 

STI 

STI 

STI 

STI 

<— 
<— 
<— 
<— 
<— 
<— 
<— 
<— 
<— 
<— 
<— 

Bang 5. Ket qua gia thuyet 

Estimate 

GOC 

PB 

CFS 

EST 

RWE 

GOC 

PB 

CFS 

EST 

RWE 

SAT 

0,355 

0,306 

0,319 

0,282 

0,318 

0,175 

0,070 

0,219 

0,170 

0,142 

0,502 

S.E. 1 C.R. 

0,066 

0,060 

0,063 

0,058 

0,055 

0,059 

0,060 

0,064 

0,058 

0,057 

0,096 

6,353 

5,108 

6,087 

4,900 

5,798 

2,965 

1,171 

3,418 

2,941 

2,499 

5,230 

P 

... 

... 

... 

... 

... 
0,003 

0,242 

... 
0,003 

0,012 

H4 Dhu î p 

H2 phu no 

"" H3 phi. 7P 

"^HS phLl hffp 

HI phu hgp 

H9phuhOT3_ 

H7kh6ng_phu hgp 

^ H8 phujigp^ 

' |H10^j)t^iJJlgp 

rHjTphLiJigp 

H11 phu hgp 

Ghi chu: •** (Sig. =0,000) 

Bang 6. Mite do tac dong 

Mi>c dp tac dpng d^n SAT 
SAT = f (GOC,PB,CFS,ESXRWE) 

SAT 

SAT 

SAT 

SAT 

SAT 

Tong 

<— 
<— 
<— 
<— 
<— 

GOC 

PB 

CFS 

EST 

RWE 

MLFC do tac dpng den STI 
STI = f (GOC,CFS,ESTRWE) 

STI 

STI 

STI 

STI 

Tong 

<— 
<— 
<— 
<— 

GOC 

CFS 

EST 

RWE 

He so hoi quy 

0,355 

0,306 

0,319 

0,282 

0,318 

1,580 

0,175 

0,219 

0,170 

0,142 

0,706 

Quan he giu-a SAT v^ STI 
STI = f (SAT) 

STI <— SAT 0,502 

% 
22,5 

19,4 

20,2 

17,8 

20,1 

100 

24,8 

31,0 

24,1 

20,1 

100 

Vjtr i 

1 

4 

2 

5 

3 

2 

1 

3 

4 

4.6. Thdo ludn tiet qua nghien cteu 
Su hai long cong viec chiu tac dpng true tiep boi 

5 thanh phSn; Quan tam ciia Chinh phu va To chirc; 
van hoa thSn thien voi moi trudng bien va gia dinh; 
Nh^n thirc moi truong lam viec; Chinh sach va Igi 
ich; Trai nghiem du Ijch biln. Nhu vay, gia thuyjt 
H4, H3, H2, H5 va HI dugc chdp nhan. Diju nay co 

nghia la: khi ngu dan danh gia t6t cac yeu t6 nay se 
lam cho hg cam thay hai long cong viec. 

Gan bo nghe danh bat ca tren bign chiu tac dgng 
tryc tiep boi 4 thanh phan, g6m: Van hoa than thien 
vcri moi trucmg bien va gia dinh; Quan tam ciia Chinh 
phu va To chile; Trai nghiem du lich biln; Nhan thiic 
moi truong lam viec. Nhu vay, gia thuyet H9, H8, 
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HIO, H 6 dupe chkp nhan. Dieu nay cd nghia la: khi 

ngu dan danh gia tdt cac y l u td nay se lam cho hp 

cam thay gin bd nghd danh bat ca tren bi^n. Nghien 

cuu xac dinh cd mdi quan he tuy§n tinh thuan chi lu 

giUa "Hai long cdng v iec" vdi " G k bo nghfi". Gia 

thuyet HI I dugc chap nhan. Dieu nay cd nghia rSng, 

de cd sir gan bo ngh6 ciia ngu dan, can quan tam d6n 

su hai long cong viec ciia hp. 

5. K e t Iu3n va h a m y ch inh sach 

Muc tieu cua nghien cuu xac dinh moi quan he 

su hai long cdng viec va gan bd nghe danh bSt ca 

tren bien ciia ngu dan TP. H C M . Dac biet trong boi 

canh riii ro cua bien va vimg nude tranh chip d 

Bien Ddng , v4n de gan bo nghe danh bat ca tren 

bien ciia ngu dan la chia khda cho khai thac Ipi thS 

kinh te bien va tham gia gin giii: tai nguyen bien cua 

qudc gia. 

Dua tren khao sat 300 ngu dan va su dung md 

hinh cau true tuyen tinh, nghien ciru cho thay c6 mdi 

quan he tuyen tinh duong giira sir hai long cdng viec 

vdi gan bd nghe danh bat ca tren bien ciia ngu dan. 

Cac yeu td anh hudng den su hai long cdng viec bao 

gdm: (i) Quan tam cua Chinh phii va Td chiic; (ii) 

Van hoa than thien vdi mdi trudng bien va gia dinh; 

(iii) Nhan thuc moi trudng lam viec; (4) Trai nghiem 

du lich bien; va (v) Chinh sach va Ipi ich, dSc biet 

la cac yeu td "Quan tam cua Chinh phii va Td chuc" 

va "Van hda than thien vdi mdi trudng bien va gia 

dinh". Ket qua nghien cuu cung cap e a sd khoa hpc 

cho cac nha chinh sach mudn nang cao khai thac Ipi 

the kinh te bien va gan bd ngu dan vdi nghe danh bat 

ea tren bien can phai quan tam den su hai Idng cdng 

viec ciia ngu dan» 
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ABSTRACT: 
Can Gio District of Ho Chi Minh City which shares the border with East Sea has marine 

economic potential for fishing. Ho Chi Minh City has 580 fishing boats with 8,000 crew membeis 
and the average annual catches reach over 20,000 tons. The working environment of fishermen 
worlcing at fishing boats is dangerous with unpredictable weather and rislcy outdoor worlcs. By 
surveying 300 fishermen and using the Structural Equation Model, this study finds a positive linear 
relationship between the job satisfaction and thejob engagement of fishennen. The study reveals 
that factors affecting the job satisfaction of fishermen include: (i) Supprot fi-om the government 
and organization; (ii) Awareness of working environment; (ill) sea and family-friendly cultiu-es; 
(iv) Experience in sea travelling; and (v) Policies and benefits. 

Keywords: Fishery worlcers, job satisfaction, sticking to the fishing profession, the Smicnnral 
Equation Model, Ho Chi Minh City, Viemam. 
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