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SINH VIEN Y DUGC TRUONG CAO DANG BACH KHOA NAM
SAI GON, THANH PHO HO CHi MINH NAM 2020

Nguyén Thi Xuyén', Pham K& Thu@n2, Nguyén Van Tap?, Lé Thi Diém Trinh3, Nguyén Thanh Binh*

TOM TAT

Trong nhitng nim gan ddy, can thi tré thanh bénh
thuong gép, 14 nguyén nhan gy gidm thi lyc, ding
hang thtr hai gy tinh trang mu 106a va tré thanh ndi lo
lang cua nhiéu gia dinh. Bénh can thi ndm trong danh
sach nhiing bénh trong tam cda chuong trinh thi giac
2020. Nghién ctru tién hanh trén 430 sinh vién Y Duoc
Trudng Cao ding Bach Khoa Nam Sai Gon nim 2020
nhim xac dinh ty 18 c4n thi va cac yéu té lién quan. Ty
1€ can thi trén sinh vién 1a 39,8%. Hon % sinh vién cin
da mang kinh dting chiém ty 1¢ 75,4%. Gia dinh c6 tién
st can thi thi ty 1€ mic can thi ¢ sinh vién (78,1%) cao
gap gan 4 1an so véi nhitng sinh vién c6 gia dinh khong
c6 tién sir can thi (20,1%). C6 t&i 72,7% sinh vién co
tu thé ngdi hoc doc truyén/ bao sach khong dung cao
hon so v&i ngdi dung tu thé 25,8%. Sinh vién co thoi
gian xem phim, xem truyén hinh > 2 gio/ngay (47,9%)
co ty 1€ can thi cao gép 1,97 14an so véi sinh vién xem
phim, xem truyén hinh < 2 gid/ngay (24,3%). Nghién
clru da dua ra mot sd khuyén nghi nham cai thién ty 18
can thi ¢ sinh vién.

Tw khoa: Can thi, sinh vién, Y Dugc TP HCM

ABSTRACT:

SURVEY OF MYOPIC AMONG MEDICAL
STUDENTS AT NAM SAI GON POLYTECHNIC
COLLEGE IN 2020

In recent years, nearsightedness has become a
common disease, a cause of vision loss, the second
leading cause of blindness and a concern for many
families. Near sightedness is on the list of key diseases
of the vision program 2020. The study was conducted on
430 students of Medicine and Pharmacy at the Saigon
South Polytechnic College in 2020 to determine the rate
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of myopia and associated factors. The rate of myopia in
students is 39,8%. More than quarter of students with
glasses correctly accounted for 75,4%. For families with
a history of nearsightedness, the rate of myopia (78,1%)
is nearly 4 times higher than that of families without a
history (20,1%). Up to 72,7% of students in the correct
sitting posture read books / newspapers than 25,8%.
Students who watch movies, watch television > 2 hours
a day are (47,9%), myopia rate is 1,97 times higher
than watching movies, watch television <2 hours / day
(24,3%). The study has made some recommendations to
improve the rate of myopia in students. In recent years,
nearsightedness has become a common disease, a cause
of vision loss, the second leading cause of blindness
and a concern for many families. Nearsightedness is
on the list of key diseases of the vision program 2020.
The study was conducted on 430 students of Medicine
and Pharmacy at the Saigon South Polytechnic College
in 2020 to determine the rate of myopia and associated
factors. The rate of myopia in students is 39,8%.
More than a quarter of students with glasses correctly
accounted for 75,4%. For families with a history of
nearsightedness, the rate of myopia (78,1%) is nearly
4 times higher than that of families without a history
(20,1%). Up to 72,7% of students in the correct sitting
posture read books / newspapers than 25,8%. Students
who watch movies, watch television > 2 hours a day are
(47,9%), myopia rate is 1,97 times higher than watching
movies, watch television <2 hours / day (24,3%). The
study has made some recommendations to improve the
rate of myopia in students.
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I. DAT VAN PE 2.1. Poi twgng nghién ciru: Sinh vién khoa Y Dugc

Ty 1€ can thi va cén thi cao dang gia tang trén toan
ciu voi toc do dang bao dong, di va dang tré thanh van
dé xa hoi phd bién. Theo ude tinh trong nam 2016, trén
toan thé giGi co khoang 1,4 ty ngudi méc can thi, twong
g 22,9%[13]. Theo béo cao cong tac phong chéng mu
loa nam 2006 tai Viét Nam cho théy ty 1€ méc can thi &
Ira tudi hoc duong dao dong tir 10% - 12% & hoc sinh
ndng thén va tr 17% - 25% & hoc sinh thanh thi[11].
Mot nghién ciru gan day di chi ra rang ty 18 can thi da
1én to1 40% - 50% trong céac hoc sinh tai khu vuc thanh
thi[7]. Ty 1€ cén thi hoc dudng cao cung voi nhiing anh
hudng cia nd di tao ra mbi quan tdm dic biét vi nhirng
tac dong cua bénh ddi véi ste khoe cong déng. Can thi
lam giam thi Iyc nhin xa, giam kha ning kham pha xung
quanh va anh huéng truc tiép dén kha ning hoc tap, sirc
khoe va thim m¥ cuia con ngudi. Can thi néu khong dugc
phat hién sém va diéu tri kip thoi c6 thé dan dén thoai
hoa vong mac, ning ¢ thé lam bong vong mac din dén
mu [3]. Ngoai ra, chi phi lién quan dén diéu tri can thi
cling 1a mgt gdnh ndng cho xa h¢i. Chinh vi vdy, can thi
hoc duong dugc xép 1a mot trong nim nguyén nhan hang
dau dugc uu tién trong chuong trinh phong chéng mu
16a toan cau[4]. O Viét Nam da c6 mot sb nghién cuu vé
can thi cua hoc sinh & cac cép hoc va ty 1€ nay tang dan
0 cac cép. Tuy nhién, chua c6 nhiéu sb liéu vé ty 1€ can
thi & hoc sinh sau ba cép hoc phé thong. Vi vay, chung
toi thuc hién nghién cuu: “Thuc trang cdn thi va mot 56
yéu t6 lién quan ¢ sinh vién khoa Y Duoc Truwong Cao
dang Bdach Khoa Nam Sai Gon ndm 2020 vé&i hai muc
tiéu nghién curu sau:

1. M6 ta thyc trang can thi ¢ sinh vién khoa Y
Duoc Trudng Cao ding Bach Khoa Nam Sai Gon, TP HO
Chi Minh nam 2020.

2. Phan tich mot s6 yéu tb lién quan dén can thi
ctia Sinh vién khoa Y Dugc Trudng Cao ding Bach Khoa
Nam Sai Gon nam 2020.

IL. POI TUQNG VA PHUONG PHAP NGHIEN
clu

Trudng Cao ding Bach Khoa Nam Sai Gon, H5 Chi Minh
nam 2020.

2.2. Dia diém va thoi gian nghién ciru:

Pia diém: Khoa Y Dugc Trudng Cao ding Bach
Khoa Nam Sai Gon.

Thoi gian nghién ctru: Tir thang 02/2020 dén thang
07/2020

2.3. Phwong phap nghién ciru

Cit ngang md ta c6 phan tich

C& mau: Tinh ¢& mau theo cong thirc udce tinh c&
mau theo ty 1.

p(1-p)
d2

n=272

(1-0/2)

Trong do:
n 12 ¢& mau t6i thiéu cAn nghién ctru
Z, .,=1,96 tri sb phan phéi chuén, o = 0,05 sai lam
loai |
d: d6 chinh x4c (hay sai s6 cho phép), d = 0,05
p: ty 1€ sinh vién mic cén thi.

Theo nghién ciru cia Duong Hoang An “Thuc trang
can thi cda tan sinh vién Truong dai hoc Thang Long nam
2013-2014 va mot s6 yéu t anh huong[1]. Chon p=0,616

Vay ¢& mau tdi thiéu can cho nghién ciru 1a n= 400
sinh vién
Thuyc té 1dy mau n=430

2.4. Phwong phap thu thap thong tin

Ky thudt thu thdp thong tin

- Sinh vién tu dién bd cau hoi phong van co cau tric
sau khi dugc huéng dan.

- T4 chire kham mét cho sinh vién vao cudi budi hoc.

2.5. Pao dirc trong nghién ciru

Cac dbi twong tham gia nghién ciru déu duoc giai thich
16 rang muc dich nghién ciru, viée sir dung két qua nghién ciru.

Déi tuong duge quyen tir chdi tham gia nghién ciru.

Nhitng théng tin ma sinh vién cung cip duoc dam
bao tinh bao mat b?mg cach khong dién ho va tén vao b
cau héi nghién cuu.

III. KET QUA BAN LUAN

Bdng 3.1. Thuc trang cdn thi ¢ sinh vién Khoa Y Dugc Truwong Cao Bcfng Bdch Khoa Nam Sai Gon nam 2020

Can thi S6 lwong Ty 1€
Co 171 39,8%
Khong 259 60,2%
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Qua bang 3.1 cho thiy ty 1¢ sinh vién can thi nim 2020
1439,8%. Két qua ctia chung t6i thip hon so vi nhiéu nghién
ctru trén d6i tuong sinh vién trude day. Dién hinh nghién ciru
clia tac gia Duong Hoang An tai Pa Nang vao nam 2013 véi
ty 1€ cén thi trén dbi tuong sinh vién 61,62%][1]. Tuong tu
nghién ctru vao nam 2014 ctia tac gia Pham Thi Nhuyén trén
sinh vién trudng dai hoc ki thuat y t& Hai Duong cho thay ty
1€ can thi 1a 51,6% [10]. So sanh vi mét sd nghién ctu trude
day cua cac tic gia trén hoc sinh tiéu hoc, THCS, THPT: Vii
Quang Diing (2008) 16,8%[5], Lé Thi Thanh Xuyén (2009)

tai TP HCM voi ty 1€ 46,11%, Tran Pt Nghia (2019) tai
Dién Bién Phu ty 1¢ mac can thi cta khdi 1 va 2 chila 10,3%
va 9,8%, nhung khi 1én dén khoi 5 thi ty 18 can thi da tang lén
1a26,7%[9], ty 1¢ can thi hoc duong & ltra tudi hoc sinh da gia
tang rat nhanh chong. Nghién ciru cua chung t6i thuc hién
trén dbi tuong sinh vién Y Dugc, hau hét moi nguoi duge y
thirc tAm quan trong ctia d6i mét, hiéu biét cac kién thirc vé
nguyén nhan, tac hai cia bénh tat va phong chéng can thi dé
c6 thai d6 va hanh vi sttc khoe ding va ty 1¢ cén thi thép hon
nhiéu so v&i nhiéu nghién ciru trén sinh vién trudc day.

Bdng 3.2. Mjt s0 thong tin ciia sinh vién nghién ciru (n=171)

Can thi OR
Di:ic diém Cén (%) Kh(")ng n (%) P (KTC 95%)
L Cé 141(78,1%) | 32(21,9%) 14.19
Tién swr gia dinh can thi p=0,000 1-23.11
Khéng 57(20,1%) | 227(79,9%) (8,71-23.11)
‘ o Cé 19(63,3%) | 11(36,7%) 582
Tién st gia dinh c6 bénh vé mat p=0,006 ’
Khéng 152(38,0) | 248(62,0%) (1,31-6,08)
Tuw thé ciia ban ngdi hoc, doc Dung 78(25.8) 22 (74,2%) 0,13
) i p=0,000
sach, xem ti vi Khéng ding | 93(72,7) 35(27,3%) (0,08-0,20)
_ o 2 gity 36(24,3%) | 112(75,7%) 035
Xem phim, xem truyén hinh p=0,000
>2 gidr 135(47,9%) | 147(52,1%) (0,23-0,55)

Trong 430 sinh vién tham gia nghién ctru c6 171
sinh vién can thi. Nghién ctru tim thdy mdi lién quan c¢6 ¥
nghia théng ké giita can thi v6i tién sir gia dinh c6 nguoi
bi cn thi; tién sir gia dinh c6 bénh vé mét; tu thé ngdi hoc,
doc sach; xem tivi, xem phim,xem truyén hinh.

Cu thé, gia dinh c6 tién sir can thi thi ty 1é méc can
thi & sinh vién (78,1%) cao gap gan 4 lan so vé&i nhiing
sinh vién co gia dinh khong c6 tién str (20,1%), (p=0,000;
OR=14,19; KTC 95%: 8,71- 23,11).Céac nghién ctru trudc
cho két qua tuong tu: Nguyén Vian Trung (2014), Ty 1&
can thi & nhom hoc sinh c6 anh/chi/em rudt mic cén thi 1a
46,67% cao hon cac nhdém hoc sinh c6 nguoi than bi can
thi 1a cha hodac me[12]. Hoang Ngoc Chuong (2012), hoc
sinh c¢6 bd me bi tat khuc xa thi c6 nguy co bi tat khuc
xa cao gip 2.2 lan cac hoc sinh khac[2],Vii Quang Diing
(2008) tién str gia dinh bi c4n thi thi c6 nguy co mic can
thi cao gap 2,3 1an cac hoc sinh khong c6 tién sir gia dinh
bi can thi[5].

Ty 1& can thi & nhimng sinh vién c6 gia dinh c6 tién
sir bénh mit 13 63,3% cao hon so v6i nhiing sinh vién ¢
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gia dinh khong c6 tién st vé bénh mat 38,0% (p=0,006;
OR=2,82; KTC 95%: 1,301-6,08).

C6 mdi lién quan ¢ ¥ nghia thong ké giita tu thé
ngéi doc sach/truyén bao, xem tivi voi can thi hoc dudng.
Cu thé, tu thé ng@)i hoc doc truyén/bao sach khong dung 1a
72,7% cao hon so v6i ngdi ding tu thé 25,8% (p=0,000;
OR=0,13; KTC 95%: 0,08- 0,21). Nghién ctru tai Pai hoc
Thiang Long co t&i 68,96% ddi tugng tham gia nghién
ctru thuong xuyén doc sach trong tu thé nam va nhom déi
tugng ndy c6 nguy co bi can thi do II trd 1én cao hon gép
2,23 1an nhom ddi twong thuong xuyén doc sach trong
tu thé ngdi[1]. Vii Quang Diing (2013), cho thiy nhimng
hoc sinh thudng xuyén cti dau thip khi hoc c6 nguy co
bi can thi cao gép 2 1an so véi nhiing hoc sinh ngéi hoc
dung tu thé[6]. Hoang Hiru Khéi nhitng hoc sinh ngdi hoc
dung tu thé thi nguy co mic tat khic xa giam 45% so voi
nhiing hoc sinh sai tu thé ngéi hoc[8]. Xem phim, xem
truyén hinh ¢6 mdi lién quan dén can thi hoc duong. Cu
thé, ty 1€ sinh vién c6 xem phim, xem truyén hinh > 2 gio/
ngay 1a (47,9%) cao gap 1,97 lan so v6i xem phim, xem
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CUU KHOA HOC

truyén hinh < 2 gio/ngay (24,3%), (p= 0,000; OR=0,35;
KTC 95%: 0,23- 0,55).

Céc yéu t con lai khong tim thdy mbi lién quan co
¥ nghia thong ké.

V.KET LUAN

1. Ty 18 sinh vién khoa Y Dugc Truong Cao dang Bach
Khoa Nam Sai Gon, Ho Chi Minh mic can thi 1a 39,8%.

2. Mot s6 yéu td lién quan dén can thi ¢ sinh vién da
duoc xac dinh. Do la:

a) Gia dinh c6 tién sir can thi thi ty 16 méc can thi
(78,1%) cao gip gan 4 1an so v&i nhitng gia dinh khong ¢
tién st (20,1%), (p=0,000).

b) Gia dinh c6 tién sir bénh mat thi ty 1& can thi 1a
63,3% cao hon so v6i gia dinh khong c6 tién st vé bénh
mit 38,0% (p=0,006).

c) Tu thé ngéi hoc doc truyén/bao sach khong diing

TAI LIEU THAM KHAO

14 72,7% cao hon so véi ngdi dung tu thé 25,8% (p=0,000).

d) Sinh vién c6 xem phim, xem truyén hinh > 2 gid/
ngay 1a (47,9%) cao gap 1,97 lan so véi xem phim, xem
truyén hinh < 2 gid/ngay (24,3%), (p= 0,000).

KHUYEN NGHI

1. Nhing gia dinh c6 tién sir can thi ciing c6 tién st
bénh v& mit can dwa con di kham mét dinh ky nham phat
hién sém ngay tir cip bac tiéu hoc dé c6 bién phap khong
ché ty 1€ cén thi va muc d6 can thi gia ting & cac cép hoc
tiép theo.

2. Tang cudng truyén thong — gido duc sirc khoe cho
hoc sinh, sinh vién vé tac hai cua tu thé va khoang cach
doc sach khong dung, xem tivi, xem phim truyén hinh anh
huong dén thi luc.

3. Cung cap kién thirc dung cho sinh vién vé tu thé
ng@)i hoc, doc truyén bao sach.
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