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DAO VI PHUONG LINH

Nghién citu sit dung di liéu bdng duge trich it 3 bj dit lidu Diéu tra cdc doanh nghiép nhé va vita
(DNNVV) néim 2009, 2011 va 2013 cita Vién Nghién citu Qudn ly Kinh 1& Trung wong (CIEM),
vdi phuong phdp ph(in tich dinh hwong va sit dung udc [uang FEM va REM (tdc dpng c6 dinh va
ngdiu nhién). Két quéd cho lhzi'y, ¢6 bing c/nlng rang, viéc thyc thi phiic 10i thye su tdc dong dén
ndng sudt lao dong (NSLD) ciia cc DNNVV & méi trudmg kinh doanh Viét Nam. Trong d6, vic
déng bdo hiém xa h¢i (BHXH), tién hanh ddo tao cho nhén vién va phic loi s6ng st c6 tdic dong
tch cuc dén NSLB. Péng thsi, két qué ciing chi ra, bdo hiém y & (BHYT) - mét trong nhitng bdo
hiém bét bujc v quan 1rong hién nay ciia Viét Nam chia thitc syt lam 161 nhiém vu ctia minh, khi
khéng dii bing chimg thong ké cho thay su tdc dong ciia nd dén NSLP va mét s6 két qua khéc.

Tit khéa: ndng sudt lao dong, phiic lgi ngoai luong, doanh nghiép nhd va vita

Summary

Theresearchusing table datais exiractedfrom 3 datasets of Small and Medium-sized Enterprises
(SMEs) survey in 2009, 2011 and 2013 of Central Institute for Economic Management
(CIEM) with quantify analytical methods and FEM (fixed-effects) and REM (random-effects)
estimations. The results show that there is evidence that welfare implemeniation actually
impacts on labor productivity of SMEs in the Viemnamese business environment. In particular,
the payment of social insurance, training for employees and survival benefits have a positive
impact on labor productivity. At the same time, the results also point out, health insurance - one
of Vietnam’s compulsory and important insurance in the current time has not been done really
well, when there is not enough statistical evidence indicating its impact on labor productivity
and some other results.

Keywords: labor productivity, non-salary welfare, Small and Mediwm-sized Enterprises

GI6I THIEU

Theo nghién ctu cba Singh (2009),
phdc 16 tao ra mdt mdi (rudng 1Am viée
trong céc t3 chitc xa hoi vi dam bao NSLD
cao han va sy hai long cong viéc 16t hon
¢ho nguti lao dong. U khia canh khic,
Hellen (2011) cho ring, nhitng khoan phic

Igi ngodi ludng, nhu: ché& do thudng, ché

46 huu i, bdo hiém, dio 130 ¢6 tic dong
tich cyc d€n NSLD clia doanh nghiép. B
g, nhiing kho4n phic 10i nay 1a mgt phan

“ThS., Trudng Dai hoc Quy Nhon

duy lr] chit lugng cudc s8ng cho ngudi lao dong va dim
b4o vé an todn thi chinh, sic khde cho ho & mot mic dd
nhit dinh. Biéu nay 4nh hudng tich cyc dén NSLB, tir dé
4Anh hudng dén ning sudt cia oAn b nén kinh @.
Tai Viét Nam, chua c6 nhiéu nghién ctu khai thic
sdu vio chd dé ndy, nén téc giﬁ ti€n hanh xay dung méd
hinh nghién ciu vé d4nh gid tic dong ctia chinh sdch
phiic 1¢i ngodi Iugng d&n NSLD tai cdc DNNVV Viét
Nam. Diéu niy s& gidp cic DNNVV trong mdi mrdng
kinh doanh Viét Nam nhin nhan 16 hon vé vin dé céi
thién NSLD théng qua cdc chinh sdch thyc thi phiic Igi
ngoai luong cda doanh nghiép.

Nedy nhgn bai: 03/03/2019, Ngay phan bign: 04/04/2019; Ngéy duygr ddng: 19/04/2019
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CO_SG LY THUYET VA PHUONG PHAP
NGHIEN clu

Co sét 1y thuydt vix tdng quan nghién citu

Pluic lgi nhdn vién. Theo Mathis va cong su' (2003),
phiic 1di ngodi lwgng 13 nhig khon bdi hoan gidn
1iép thém vdo bén canh luong cho ngudi lao ddéng
hodc mét nhém ngudi lao ddng, nhw: cdc ché 4 sic
khde, bdo hiém nhan tho, an sinh xa hoi hotc thué’
cham séc sdc khée ciia ngudi lao dong, ché do Iuang
huu va nghi huu, trg cdp thit nghiép, biio hi€m tai nan
lao d9ng, phan chia 1¢i nhuin hoiic ¢ tic va cdce Igi
fch khie.

Ly thuyé! mong dgi. Theo Redmond (2010), hoc
thuy€l mong dgi v& ddng luc dwa ra mdt 13 gidi thich
cho vigc vi sao mét ¢4 nhan chon lya chon ndy, ma
khong phéi lya chon kh4c, vi ho tin ring, lya chon d6
s& din dén két qui ho mong dgi. Do d6, nhiing ngudi
lao ddng s& diéu chinh hanh vi va @dng lwc 1am vige
ciia minh phu thudc vao viéc ho tinh todn Igi ich, ma ho
s& nhan dudc tir hanh vi lao ddng cda minh.

M6t s nghién citu thue nghigm lién quan

Millea (2002) bdo cdo mdt s§ bling ching thuc
nghiém v& mai quan hé hai chiéu gifta phdc 1gi nhan
vién va NSLD, nhit la xem xét bin chat cda qud trinh
thiét 1ap 1¢i ich & cdc nuGce khdc nhau. C4c bing chimg
thyc nghiém cia bdo cdo ndy, ciing nhu cla mdt
nghién citu sdu hon ta1 Dic (Millea, 2006) c6 thé gidi
thich bdi tién luong hiéu qua. Tifc 12 ning sudt 12 két
qua ciia ch& d6 dai ngd cu thé ndo d6 di kem vdi dac
diém nhat dinh cda thi trudng ngudi lao dong. vi du
nhu (8ng mifc that nghiép. Nha linh dao nén c6 ging
@& tang niém (in cho ngudi lao ddng ring, lam viéc
hiéu suat 161 s& dan d&n nhitng phin thudng c6 gid tr.
V& bin chil, cic nhd lanh dao can phai lién ket nje
1€p viéc thie hién cu thé ma ho cdn vdi nhifng phan
thu@ng roa nhén vién mong mudn. Didu quan trong 12
d€ ngusi lao dong thay rd quy trinh khen thudng trong
cong viee. Ngudi lao dong nhin duge k&t qud minh
nhan dugce sé nd luc hoan thanh cdng viée dé dat duge
ch& 6 dai ngd cu thé.

Nghién cifu ciia Mikovitch vd Newman (2004) chi
ra riing, trong khi m8t s6 nhan vién bi hdp din bdi viéc
13m th€ n2o d€ dugc trd nhidu tién va bi 1i cudn bdi
c4c ch& dd di kem, thi mot s6 khic bi hap dén bdi viéc
cét gidm c4c 1di ich di kém d€ duge trd mot khoan tién
16n vao tai khodn viio cudi ky k& todn.

Theo Berger (2009), cd ché dai ngd c6 thé 12 mét
déng e manh mé trong viéc ¢8 ging dé c6 phin thé
Juén t8t nhim dat duge phin thudng. Hé thong dai
ngd, thudng truc ti€p lién quan dya trén mic d¢ thuc
hién trong céng viéc clia nhan vién duge goi la nhitng
chuong trinh chi tr theo thanh tich. Vi du: ché€ d¢ hoa
héng trén ddu sin phim cho nhan vién bdn hang, 1y 1&
hoan thanh sin phim cho cdng nhin sn xut hay dudc
fyra chon ¢8 phan uu dai cho nha quédn ly. Tuy nhién,
theo Markham, Dow vi McKee (2002), phdn thudng
lién quan d&n higu qud cong viéc khong nhal thiét phéi
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12 tién mat. Don gidn c6 hé 1a mot vai
hioh thic tugng tmimg hojc bing 18i l'l’él
cho sit ghi nhin v vigc thé hién 1ot cia
nhin vién.

Phuang phdp nghién cin

Nghién ctu st dung di ligu duge
trich gop ¥ 3 bd diF liéu Diéu tra cdc
DNNVV tif nim 2011 dé&n 2015. Bay
12 bd dir ligu duge CIEM thuge Bo K¢
hoach va PAu tv (MPI), Vién Khoa hoc
Lao ddong v Xa hdi (ILSSA) thuje
B6 Lao dong, Thuong binh va Xd héi
(MOLISA) va Khoa Kinh & (DoE) céa
Trugng Pai hoc Copenhagen cung véi
Dai st quin Pan Mach tai Viét Nam
1én k& hoach va thyc hién. D@ liéu duge
xit 1§ théng qua phin mém théng ké
Sata 14.

Mo hinh nghién citu

Tit két qud cda cdc nghién ctu trude
46, téc gid a& xuit md hinh nghién ctu
nhu Hinh.

Tt viée t8ng hop 1y thuy&t va nghién
cttu lién quan, tic gid dua ra gid thuy&t
nghién cu d8i v6i md hinh nhu sau:

H1: Do tao ¢ téc ddng dudng dsi
v6i NSLD (4).

H2: Nhém bién thyc thi phéc 1gi nhén
vién (bi€n BHXH, BHYT, bio hi€m tai
nan (BHTN), nghf 8m, nght thai sin duge
trd ldng, nghi phép nim, trg cap buu tri
va phiic Igi s6ng s6t) ¢6 tac déng duong
461 v6i NSLQ cla doanh nghiép (+).

Gia thuy€t nghién citu d6i v4i nhom
bi€n diic dém doanh nghi¢p nhu sau:

H3: Quy mb doanh nghiép tic dong
duong hodic 4m dén NSLD (+)/(-).

H4: Doanh thu ¢6 téc dong duang dén
NSLD.

HS5: Trinh dd ca chi doanh nghiép
t4c ddng duong dén NSLD.

H6: Doanh nghiép cang duge thanh
13p 14v d8i cang c6 kinh nghigm nén
NSLD cang cao (+).

KET QUA NGHIEN c(iy

Vi sit dung dit ligu bdng nén nghién
ctfu tién hanh hd1 quy véi mo hingh tée
q()’ng €6 dinh FEM. Sau dg, nghién ciu
ti€n hanh héi quy véi m6 hinh téc dang
ngau nhién REM. Cugi cang, nghién ety
ti€n hanh ki€m dinh Hausman test 4 1ya
chon m6 binh phu hap. Gid thoyvey on
Kidm din: op huy€t cia

H,: Udc Igne cia FEM vy
khong khic nhau. v REM

H,: Biic bd gia thuy&t H,

Kinh (¢ v Dy bio
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K&t qué kiém dinh Hausman cho
1bdy, p-value = 0,000<0,05, nén ta b4c

HINH: MO HINH NGHIEN c{u

bb gid thuyét Hy hay mo hioh FEM va  (—f  Chmbsieh 4 fo L Dicdiim
REM )2 khic nhau. Do d6, nghién citu st ! pbiic lgi ’ doanh nghiép
dung 481 v6i ham héi quy FEM d€ phan |
lich t4c dong cla thyc thi phdc lgi ngoai | \ /
lugng d€n NSLD cda doanh nghiép. ! i
Visit dung him hdi quy FEM d€ phan ! B
tich tdc dong cia thyc thi phdc 1gi ngodi | Ning suit lao djng
ltdng d&n NSLD clia doanh nghiép, nén L
nghlén citu sit dung kiém dinh ph\rdng Nguén Dé xual cia tac gia
sai sai s& thay d8i qua thyc thé trong
FEM (kiém dinh Wald) d€ kiém tra mé BANG: KET QUA MO HINH
hinh. Gi4 thuy&t cia ki€m dinh:
H, = var(u) = 6 2: phudng sai cda sai LaNSLD Coef. Robust Std.Err T P>l
56 qua cdc thuc thé 12 khdng ddi.
_H, =var(u) # g 2: phudng sai cla sai Train 0,169) 0,030/ 547 0,000
56 qua céc thyc thé 1a thay d6i.
Theo nhu k&t qua kiém dinh vi c6 |BHXH 0.251 0117 214] 0032
p-value=0,000<0,03, nén ta bdc bd gid
lhuyér H,, nghia 14 phudng sai cha sai |BHYT 0.262 0996 0.27) 0.790
s8¢c6 lhay 46i qua cdc thyc thé trong mé
Pinh FEM. Do 6, dé khic phuc laugnay BHTN 0167 0480 -349) 0,000
ciia md hinh nghién citu cho (i€n hanh _
chay lai md h‘mgh mdi, két qui cudi cling Nehiom oot 0425 024) 0813
ohu Bing. Nghithaisan -0.085 0025 332 0001
éNhi)n véahléelhqua mo h‘;nh ph:n uchh
(Bdng) c6 thé thay, cdc bién thuc thi
phic 10i ¢6 tdc d6ng d&€n NSLB cia Nehiphep 0025 0457] -057) 0572
doanh nghigp. Trong d6, cdc bién tic
dong duﬁng Sé,n NSED, bao gom: viee Trocaphuutn 0,092 0.056| -1,65| 0.100)
thye hin dong BHXH, d2o 120 nhin o o conecor o101 0040 250 0013
vién, trg cap phiic Igi trong trudng hdp
nhan vién by mat. Bi€n BHXH ¢ hé s8 |y, 9.21e-10 969e-11| 951 0,000
tdc ddng d€n NSLD I6n nhil, diy ciing ’ ’ ’
12 loai hinh bdo hi€m hay ch€ d6 PhUC  |rrinhdovHehuDN 0,089 0022) 439 0,000
Igi co ban va quan trong nhat trong ché
d ddi ngd ngudi lao dong va do Nhd  [g.,e -0.087 0.023| -3.83| 0,000
niée quy dinh. Ti€p d€n 1a Che db cho
nhan vién dudc dao lao va c6 1iéo g ape 0,007 0.002 3.37| 0,001
cip irong truéng hgp nhan vién bi mal.
Mét s6 ché d thuc thi phic 1gi lai ¢ _cons 11,504 0.099| 115.14| 0.000
tic dong x&4u dén NSLD, nhu: déng

BHTN, cho ngudi lao dong nghi thai
sdn va trg cdp tién cho ngudi lao dong
khi v& huu. D6 voi viéc cho ngudi lao
dong nghi thai sdn, mic du lam &nh
hl.(&ng khéng 8t dén NSLD cita doanh
nghiép, nhung ddy 1a ché& d6 phic lai
1am ting gid tri gia dinh va mang tinh
nhdn vin nén ching ta khéng thé bd
hoéc han ch& ché& 9 phiic Igi nay. Mot
s8 ché do phiic 1gi nhu cho phép ngudi
lao dong hay nhin vién nghi phép hoic
nghl 8m, trong trudng hop nghién cuu
cda DNNVV § Viét Nam lai khong c6
sy khdc biét trong NSLD. Piéu niy c6
thé do 46} twong ngudi lao ddong Viét

F test that all u_i=0. F(3574, 4087) = 2,89, Prob > F = 0,0000. R'=

Nguon Téng hdp Wi bo dif lieu cua nghién cuyu qua phan mem S
Nam tai cdc doanh nOhu,p nay yéu ciu trong luong

cao han sao vdi mol 58 ché a6 phiic Igi wrgng d6i cao

cap hay urdng d81 khdng cd bin, nhu: dugc nghl phép

v nghl 6m, do d6, ho chwa thuc sy ¢6 nhu ciu 46 véi

loai hinh phdc Igi nay va diin d€n khéng lam thay d&i

NSLD ctta nhitng ngudi lao djng.

KET LUAN
K& qud nghién citu @i chi ra duge vige thyc thi

phiic Igi thc sy téc dong d&n NSLD ciia cdc DNNVV
& moi trudng kinh doanh Viét Nam. Trong do, viéc
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d6ng BHXH, ti€n hanh dio tao cho nhan vién, c6 tién
phic 1gi trong trudng hgp nhan vién bi mat e dung
15t dén NSLP. Cdc DNNVV tién hanh déng bio hiém
cho ngudi lao dong 1a mdc phic l0i tic ddng manh nhat
a&n NSLD, ti€p dén la didu kién duge dao tao va cudi
cdng 1 phic 1gi s6ng s6t. MOt s8 phic 11 khi duge
thire thi lai ¢6 tdc ddng xau A& niing sual, nhu: BHTN,
nghi thai sdn hay trg c¢dp huu tri m6t 1an trwde khi nghi
huu. Dong thsi, BHYT, ché d9 nghf phép va nghi 6m
la1 khong ¢6 tdc dong dén NSLD tai cdc DNNVV tai
Viét Nam.

Qua k€ qud nghién citu ciing cho thdy, ché do
BHYT chua ¢6 higu qua & cdc DNNVV § Viét Nam.
Trong khi ddy 12 mot ch& do dai ngd co ban, dudc
Chinh phii quan tdm, nhung lai chua dat higu qua 120
ddng Iuc cho nhan vién d€ nhan vign thé hién 06 vio
NSLP. b&i véi ngudsi lao ddng c6 thu nhip tong dsi
lhfl’p nhu & Viét Nam, dic biét 12 cic DNNVV, nhimg
phiic Jgi twong d6i cao cdp hon, nhu: ché dd nghi phép,
ch& d8 nghi 8m dudng nhu chua dugc ngudi lao djng
quan tdm. Bing ching trong mé hinh, hai ch€ d6 nay
khéng tao ra sy khéc biét vé NSLD gifta nhiing doanh
nghiép 4p dung va khodng 4p dung. Viéc dp dung ché
do trg cdp hudng ludng huu mét 1n trrGe khi vé huu lai
taora diéu kién “ddy” ngudt lao dong ra khér lyc lugng
lao déng. Khi céc doanh nghiép 4p dung ché dé dugc
hudng trg cp tién lrdng mot 1an, 1am cho ngudi lao
ddng cta ho mudn dugc vé huu tnide khi cd dén wéi vé

_ TALLIEUTHAMKHAO__ _ _

huu d€ duge hudng khodn tién ndy, dicu
ndy tao nén ddng lyc mudn vé huu hon 1a
&13i1am viée va do dé din dén NSLD s&
gidm. Céc doanh nghiép tién hanh déng
BHTN, theo két qud md hinh c6 NSLD
trung binh thap hdn nhig doanh nghiép
khong d6ng bdo hi€m nay. Diéu nay
ngugc lai vdi gid thuy€l, y nhign mét
s6 doanh nghiép c6 tinh chilt cong vige
c6 xac sudt tai nan cao hon, ¢6 thé din
d€n ngudi lao dong c6 NSLD thdp hdn
ohitng doanh nghiép c6 tinh chat con
viéc 6 chi s8 an 10an cao han. Van dé
nay ciing goi ra cho nhifng nghién ctu
sau nay, khi nghién citu vdn de phic lgi
di kém vdi loai hinh nganh nghé kinh
doanh chia doanh nghiép c6 thé xem
xét nhitng loai phic ]gi nao phd hgp v6i
nhitng doanh nghi&p vdi loai hinh kinh
doanh riéng biét.

K&t qud nghién citu cho thdy, phic
lgi ddéng vai trd quan trong trong viée
ddm blo, cing nhy gép phgn niing cao
a3i sdng vit chdl, tinh than cho ngudi
lao déng, tt dé thic ddy va ning cao
NSLD... d€ thyc thi phiic 1¢i thyc sy 1
don bay kinh (& gitp tang NSLD trong
cdc DNNvVV.O
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